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Military Chaplains Association™
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“Voices of Chaplaincy” Book Series —
Your Stories Needed

The Military Chaplains Association is seeking short, personal stories of chaplain ministry from
MCA members in the core ministry functions of nurturing the living, caring for the wounded, and
honoring the fallen. Help the MCA share and preserve the inspirational stories of chaplains who
served or currently serve in the U.S. Armed Forces, Civil Air Patrol and VA Chaplain Service.

Stories will be compiled, edited and published by MCA in paperback and e-book format and made
available for worldwide distribution. All proceeds from book sales will benefit the MCA Chaplain
Candidate Scholarship Fund. This new book series will expand the ability of the MCA to mentor and
connect chaplains as we tell our story as personal advocates and voices of chaplaincy.

Stories should be limited to 500-1000 words (2-3 double-spaced pages) and specifically focus on
one of the three core ministry functions. You may submit more than one story. All submissions are
subject to approval by the editorial board. See below for more information and helpful guidelines for
writing your story. If you have further questions, please send an email to: chaplains@mca-usa.org

Helpful Guidelines for Writing Your Story

1. Keep your story clear and concise. State the facts but avoid revealing any personal or confidential
details (names of certain individuals, security sensitive info, etc.) that would detract from your story.

2. Limit your story to 500-1000 words or less (about 2-3 double-spaced pages if using 12 point New
Times Roman font).

3. Select a title for your story based on a particular theme or topic (nurturing, caring, honoring) you are
presenting.

4. For examples of the types of stories to submit, please refer to “Miracles and Moments of Grace:
Inspiring Stories from Military Chaplains” compiled by Nancy Kennedy (Leafwood Publishing, 2011).

5. Ask someone to proofread your story for clarity, spelling, and grammar. Make corrections as needed
and put it aside for a few days. Pull it out again for a final proof and make corrections before
submitting.

6. Email your story to chaplains@mca-usa.org If accepted we will email you a biographical background
form and release form that entitles MCA to publish your story.

7. Stories will be accepted until this project is complete. Please submit your story as early as
possible for consideration in this project.
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President’s Letter

From the President

If you have turned on your television this past year or read a newspaper, you know the concept of “religious
freedom” has been linked to many varied and controversial issues in our lives. These include the refusal of county
clerks to provide marriage licenses to gay couples, the designation of which bathroom a transgender person can
use, and the ability to refuse services to people with whose lifestyle you disagree. There are many more areas of
discussion and discord linked with religious freedom which have bearing on the future of our nation. Some of

the debate has been so controversial that companies, organizations, and individuals have gone so far as to boycott
entire states over perceived injustices and unfair discrimination.

Greg Caiazzo Religious freedom is in the news!

CAPT, CHC, USN, Ret

President MCA Most of us hear 15-second soundbites without thinking beyond. Often a religious freedom soundbite grabs our

attention when it is about our religious freedom but we can easily ignore another when it’s about someone else’s.
This is natural as we tend to place our own interests above those of others. This is the human condition.

Few Americans, if any, fully understand our country’s struggle with religious freedom and the pain it has inflicted
through our history. Not only did our founders struggle with the issues of their day but subsequent generations
have continued to shoulder the burden to preserve the privilege granted by our Constitution. The fundamental
human rights, as provided in our Nation’s form of government, support the freedom of an individual or a
community to believe, practice, and worship based on their religious beliefs. Although the early colonists were
looking for religious freedom for themselves, they were anything but tolerant of the beliefs of people that did not
share in their expression of faith. It was not until 1649 in Maryland that we had the first religious toleration act.
Although short-lived, it formed the basis for acts of the future. Colonies that provided religious tolerance in the
mid-17th century became a haven for minorities and a place where they could practice their religious beliefs

in freedom.

The continual growth of understanding of the importance of religious freedom led to a strong separation of church
and state in our national identity. Because our government was formed both by people of faith and of no faith,
they kept religion and religious institutions out of it. With the birth of our nation, our democracy and our religious
freedoms became both the political and legal basis for our new nation. Intrinsic in getting all thirteen newly
independent colonies to adopt the Constitution of the United States was prohibiting the Congress from either
establishing one faith over another or from impeding the free exercise of any religion.

Chaplains who serve our men and women in uniform, as well as those who have worn the uniform before, realize
that not everyone shares a common faith or expression of belief. In fact, today we are more likely to find people
who have no faith background serving this nation in uniform than any other individual expression. We work
side-by-side and hand-in-hand with chaplains of all different faiths. We respect one another and work together to
provide the best support and care for our service members and veterans of every faith and of no faith.

From personal experience I believe this spoils us. The ecumenical, interfaith environment in which we work is
often very different from the civilian world. We still have a lot to learn but our experiences can help the dialogue
across the nation and provide a balanced approach to religious freedom. Military and VA chaplains not only set,
but live, the example for the rest of the nation.

I hope that this issue provides the opportunity to remind ourselves of our First Amendment heritage and gives our
civilian counterparts some guidance on making our faith communities and our civic structures more tolerant and
open to learn from one another.

In addition to this important discussion, you will also find information on our upcoming National Institute
scheduled for October in the Capitol. We hope to see you in Washington DC along with the Military Officers
Association of America. Our partnership with them is a great gift. As ever, we can always use your support both
prayerfully and financially. These continue to be tight times.

God’s blessings as you begin the summer months.
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Lyman Smith
CAPT, CHC, USN, Ret
Executive Director MCA

Executive Director

Value Added

The value added tax (VAT) is a fact of life in nearly every developed country around the globe save the
United States. As opposed to the sales tax we use, VAT takes into account the value added at each step in the
manufacturing process. Value added and the tax we pay for it — quite a concept which is perhaps applicable to
other process in our lives.

Recently I met with several active duty military chaplains. The setting was informal (no host lunch on a patio)
and the conversation was unstructured and free. Most of the participants were not members of the MCA. Their
familiarity with our association was through our Distinguished Service Award. Some knew recipients of the
award and recognized its value. In our conversation they universally wondered “Why the MCA?” Perhaps
another way of phrasing their question is “What value does MCA add to my life” and “why should I pay dues or
invest time (a tax) to be involved?”

Very appropriate and informed questions. Whenever we ask someone to join the MCA and be involved in the
service and ministry of our fellowship, we also ask that person to give their time in favor of this new endeavor.
The time they give is a precious and limited commodity. For most individuals involved in religious ministry,

time is one of the most important commodities we possess. Any time given to the MCA is likely time not given

to another opportunity which provides value in someone else. We, the MCA, are in competition for the value our
members produce as they carry on their ministry. Thus, we must ask, “Are we adding value?” and is it appropriate
to ask members to pay the “tax” of time and talent invested?

A few years ago I had a conversation with a committed member of the MCA who is zealous for our organization.
He was, and is, very involved in sponsoring events for other chaplains to attend. He seeks to reward them for their
time investment through professional development and healthy camaraderie. Yet, despite the benefits provided,

he was unable to persuade several potential members to leave their offices for an hour at lunch to attend the
meetings. Perhaps the issue was perception of value added.

The MCA is looking to the future and asking the question — “What is the value we bring to chaplaincy?” It’s an
appropriate question for a host of reasons. Our culture and the place of chaplains in it has changed dramatically.
We are seeking to change as well — preserving what is essential but also seeking to bring value in our current
and future context. We must also bring value to your life and ministry and thus reward your commitment and
investment in the MCA. This magazine is one example. The last issue on moral injury brought tremendous
reviews. So many have requested copies we are having more printed.

We must offer value to you, our members, in ways beyond the magazine. We must enhance ministry to our
partners, those we serve, and yes, potential members who only know us through the value they see in our awards
and scholarship programs.

In my recent conversation with non-member chaplains I gained insight and generated ideas on value we can
bring. I believe we are on the right road as we pursue Professional Military Chaplaincy. But we must do more.

Please, let me know what value you receive in being a member of the MCA and let me know how we can offer
you more and justify the tax we request in terms of your commitment of time and talents (dues and contributions).
Please feel free to send me your comments either by USPS or to our email: chaplains@mca-usa.org. I look
forward to hearing from you soon. Thank you and enjoy the magazine.
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MCA National Institute and Annual Meeting 2016
The Ethical Challenges of Chaplaincy

October 25 - 27, 2016
Sheraton Pentagon City, 900 S Omre Street, Arlington VA

October 25th -
MOAA Annual Meeting - 0900 - 1100
Optional MCA Seminars - 1300 - 1700
Awards Banquet 1800 - 2100

October 26th -
MCA National Institute - 0800 - 1500 - Three presentations with Q&A
Emerson Luncheon - 1200
MCA Annual Meeting - 1530
MCA Memorial Service - 1630

October 27th - 0900 - 1400
Seminar on Chaplaincy - designed for actively serving chaplains -
CEUs awarded for attendance

Registration, speakers, and other information coming soon
4 The Military Chaplain « Summer 2016



Nominations Sought

Nominations Sought

We are seeking volunteers and nominees for Vice President, Secretary, Treasurer, four positions on the National Executive Committee and one
on the Finance Committee for terms ending in 2019. Responsibilities of the various positions may be reviewed in the Proposed Changes to the
MCA Constitution and Bylaws found on page 38. Deadline for submission to the National Office is August 1st. This will permit nominees to be
included in the Fall 2016 issue of The Military Chaplain. Elections will be held at the Annual Meeting.

Vice President: Robert Certain was appointed last November to serve until the next Annual Meeting. In October we will elect
him or another member to serve until 2017.

Secretary: Jim Howell has served a term as MCA Secretary and is ineligible for re-election.
Treasurer: George Dobes has served one term as MCA Treasurer and is eligible for re-election.

National Executive Committee: Clarke McGriff, Michael Langston, and Ronald Tottingham will complete 3-year terms
and are ineligible for re-election. Lemuel Boyles has served for two years and is also ineligible for re-election. Four members are to be

elected to serve through 2019. For service balance, the nominees should come from each of the five chaplain branches. We particularly
seek nominees from the USAF and CAP.

Finance Committee: Kenneth M. Ruppar (USA) is completing a I-year term and is eligible for re-election. Remaining on the
Committee are Joanne Martindale (USA and VA) and Robert Hicks (USAF). Additional nominees for the 3-year term ending in 2019
should be from the USN or CAP.
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What sets Gordon-Conwell’s Doctor of Ministry
Military track apart from the rest?

F**‘Mﬂ: It’s theological, and unapologetically evangelical. It’s credible,

¥

x" &ﬁ and the only DMin in the US co-mentored by grads from West
Point and Annapolis. It’s operational, and its residency require-

ment is satisfied by two, two-week residencies. It’s relevant, with
twin foci of Chaplain as Pastor and Chaplain as Leader. It’s expe-
riential, as it delivers the Chaplain as Leader curriculum on-site in Israel.

We are currently admitting to the Summer 2016 cohort;
Space is limited due to demand.

www.gordonconwell.edu/militarychaplains

Please contact

DOCTOR OF MINISTRY OFFICE
GORDON @ CONWELL at P: 978.646.4163 | P: 1.800.816.1837

THEOLOGICAL SEMINARY or scoons@gordonconwell.edu
as your next step.
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Religious Freedom in the Armed Forces

Religious Freedom in the Armed Forces

By Margaret Grun Kibben,
RADM, CHC, USN

Religious freedom is one of our most
cherished constitutional rights; some may
argue premier among them. In the First
Amendment to the Constitution, the first
section of the U.S. Bill of Rights, religion is
listed first in a series of protections. Often
referred to as the Establishment Clause,

it states: “Congress shall make no law
respecting an establishment of religion, or
prohibiting the free exercise thereof....”
George Washington wrote in 1793 to members
of the New Church in Baltimore: “We

have abundant reason to rejoice that in this
Land...every person may here worship God
according to the dictates of his own heart.”
The framers of the newly formed government
of the United States and the elected leadership
understood the need for the protections of
religious liberties afforded each citizen and
his/her personal freedom of religious belief,
speech, and assembly with fellow believers.

Protecting Religious Freedom

In the current public forum, the terms religious
freedom and religious liberty are often used
interchangeably with religious tolerance and
religious accommodation. As a result, the
media, general public, Congress, and even
our Chaplain Corps inadvertently equate the
terms religious accommodation with religious
tolerance and religious freedom. But these
terms deserve differentiation. At their most
rudimentary level:
Religious freedom is the principle
established in the Constitution.
Religious tolerance is the ethos of the
preservation of dignity and respect for
differing perspectives. This ethos is the
necessary foundation of religious freedom.
Religious accommodation is an example of
religious tolerance and a means by which
religious freedom is preserved.

An example of the country’s commitment

to the exercise of religious freedom in the
Navy, Marine Corps, Coast Guard, Army and
Air Force is the chaplaincy. “By providing
chaplains, the military enables those who

are religiously observant to serve, knowing
that they will continue to have access to
worship opportunities”™ As determined by the
Establishment Clause, the exercise of religion
is not inherently governmental, therefore
chaplains serve in order to accommodate, to
the greatest extent possible, the American
citizens who have left the comfort of their
homes and the accessibility of their local
houses of worship and communities of faith,
so that these men and women are able and
free, to practice their faith, no matter how
remote their military assignment.

Military chaplaincy incorporates the
particularism of a chaplain’s ministry within
a specific faith group, while mandating the
pluralism that obligates him or her to assist all
in need. To ensure religious accommodation
and to preserve religious freedom in the
Armed Services, the Navy has identified the
Chaplain Corps’ core capabilities: Provide,
Facilitate, Care, and Advise. 2 The Army and
Air Force capabilities are laid out similarly.
An individual chaplain will provide for
coreligionists, i.e., those of the same faith
group. Chaplains come into this institution

as representatives of their own religious
organizations and provide the religious
leadership, rites, and services in accordance
with the tenets of the religious community that
endorses them.

Chaplains are also required to facilitate

for individuals of different faith traditions.
Facilitation is the means by which religious
ministry support is delivered to individuals
not of the chaplain’s faith tradition ensuring,
wherever possible, access to other chaplains,
other clergy, or lay leaders, and other religious
resources and materials. It may also include

The Military Chaplain « Summer 2016

facilitating a service member’s request for a
waiver to policy for religious reasons such as:
+ Time off work to observe religious practices
*» Special meals
» Exemptions from immunizations and the
collection of DNA specimen samples
 Exceptions for religious apparel or
grooming and appearance practices
Through the exercise of provision and
facilitation, i.e., religious accommodation, the
military meets its obligation to the national
religious freedom imperative.
On par with these requirements is the
obligation for every chaplain to support the
right of each individual to determine his or her
own religious convictions which allows for
the right to observe no religion. In doing so
chaplains commit to the third core capability,
to care for all with dignity and respect. And in
combination with the fourth, to advise the unit
commander on how religious accommodation
can be accomplished, chaplains ensure and
preserve the individual’s right to religious
freedom.

The Challenge in the Current
Landscape

Discussions regarding religious freedoms
have increased significantly in these last
several years. A perceivable shift in the
cultural attitude may be contributing to an
emerging sensitivity toward an individual’s
First Amendment protections. At least four
indicators reveal this shift and its impact on
the current discourse:

Privatization — Through the overwhelming
presence of personal cell phones,
personal tablets, and personalized music
devices, society has come face to face
with the iGeneration. The impact of this
individualistic, even selfish, mindset is
evidenced in the change in both the source
and the arbiter of moral authority. “The

individual becomes the one who determines
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Religious Freedom in the Armed Forces

what is moral, what beliefs to hold and
how to practice them.”

Polarization - A look at the last couple
years of congressional voting reveals this
phenomenon in the political spectrum.
Chris Mooney of the Washington Post
observes that “broadly speaking, political
views are elaborate, emotionally rooted
manifestations of divergent psychological
identities. In other words, we diverge
in politics because we first diverge as
people.” Theologically, the same can
probably be said: congregations divide
in worship because they first divide as
believers.

Postmodernism - Both privatization and
polarization have had a significant effect
on the understanding and practice of
religion. Truth is understood in the context
of one’s culture and personal experience.
Instead of an objective absolute truth, i.e.,
God’s revelation, the individual observes
and accepts what he considers to be true
and false based upon his or her experiences
and rejects absolutes including Biblical
absolutes such as those which assert that
there is an immutable God and that God is
sovereign.

The emphasis on the individual and

individual rights has also contributed to

the emergence of a culture of personal

entitlement. Without pinning the

responsibility for the culture on a particular
fast-food restaurant, this is the age of Have
1t Your Way. The more individualized the
perception of moral authority, personal
identity, and truth becomes, the more one
attempts to insist on and defend one’s own
freedoms, even to the demise of community
and shared community values.

Excessive attention on the individual

encourages the increasing divisions of

religious organizations, and worse, the
exodus from those communities of faith

all together. Any semblance of a common

language of faith is increasingly drowned
out by the cacophony of the individual
voices making up this privatized, polarized,
postmodern Babel.

So Where Does This Leave
Chaplaincy?

The coexistence of many voices in one nation
under God requires even more awareness

of the faith freedoms to which each of those
individuals is entitled. Because of their
diverse, individualist perspectives, providing
and facilitating for the religious needs of
each service member, becomes all the more
challenging. Staffing the Chaplain Corps
with an adequate number of representatives
from each faith tradition to enable direct
access to every personally held belief would
overwhelm the manning authorization for the
entire Department of Defense.

The landscape and make-up of the military
constituency, i.e., the Chaplain Corps’
congregation, is changing, as it has been
over the past 240+ years. Nonetheless, the
approach to ministry remains the same.
Regardless of differences in personal and
religious convictions between chaplains and
those they serve, military chaplains are called
to serve and treat each person with dignity,
respect and compassion. All this leads back
to this concept of religious tolerance - the
ethos foundational to the preservation and
exercise of religious accommodation.

The core capabilities of care and advisement
are critical to the institution’s commitment
to creating and preserving a command
climate that is reflective of its respect for
each individual’s sincerely held personal
beliefs and expressions of conscience. The
distinction between provide, which refers to
the faith-group-specific ministry to members
of a chaplain’s religious organization, and
care as outlined below, captures the unique
role chaplains play in preserving religious
freedom in our increasingly pluralistic
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environment.
Care is informed and supported by the
chaplain’s faith tradition and reflects the
chaplain’s pastoral identity, but remains
attuned to the individual seeking care. A
chaplain’s approach to care is to build trust
and rapport with those he or she serves.
When dignity and respect are preserved,
chaplains are able to connect in a deep and
profound way with men and women at some
of the most critical moments in their lives
to expose them to the profound resources of
resilience such as spiritual guidance, comfort,
and hope.
Though it has become more challenging
for chaplains to connect with today’s
diverse perspectives and remain relevant
to individuals who do not share the faith
language of the chaplain, there is nothing
new to the approach chaplains must take
to care for those they serve. The first Chief
of Chaplains of the Navy, Captain John
B. Frazier, wrote of this unique aspect of
chaplaincy in The Navy Chaplain’s Manual
almost one hundred years ago in 1918. “The
personal touch between chaplain and man
is the pivotal point on which revolves the
entire machinery of his usefulness.” This
core capability is often what differentiates
chaplains as they respond to their calling to
institutional ministry, from pastors, priests,
rabbis, and imams who serve in civilian
ministry to congregations of coreligionists.
Last year my office published a white letter
entitled The Art of Naval Chaplaincy. The
letter revisited concepts surrounding pastoral
counseling and reiterated the expectations of
religious ministry professionals ministering
in a secular institution; striking the balance
in their roles as both clergy and military
officers.
“In the context of the military chaplaincy,
the primary concern ... focuses on the risk
that service members will be pressured into

receiving unwanted religious experience



Religious Freedom in the Armed Forces

n light of these risks, the military
chaplaincy should be especially protective
of service members ' voluntary choice in
religious matters.’”

There is reason to fear that the Navy, Army
and Air Force Chaplain Corps will cease to
exist if chaplains impose their individual
positions without regard for those they have

been called to serve and insist on setting the

emotionally and spiritually so that the change and disruption, chaplains bring a

individual can have the opportunity to timeless, steadfast message of love - God’s
discover who he or she is as God has called  generous, inclusive, gracious love.
him or her to be.

Enable their people to speak, to search, to

journey, to discover their faith language.
Failure to respect the religious convictions
of others is counterproductive to service in
a pluralistic environment.

Notes

1 Robert W. Tuttle and Ira C. Lupu,
Secular Government, Religious
People (Grand Rapids: Eerdmans,

agenda for the conversations they have been Even in the midst of a culture that seems 2014), 254.

privileged to hear. That kind of “unwanted” increasingly distant from matters of religion

2 SECNAVINST 1730.7D, Religious

and faith, chaplains are there to remind .. . .
> chap Ministry in the Sea Services

ministry betrays both the essence and purpose

of chaplaincy. Chaplains: people of the love of God and to support

3 Jenna Griebel, Thesis, Individualism
and Religion: The Impact of the
Individualist Culture Tradition on

Religious Beliefs and Practices.

* Must never lose sight of who it is they them as they make their private, individual

serve. Their approach to care must be journeys to discover and develop their own
attuned to the individual seeking their faith identity and hear a voice of someone
support, whether the individual is an beyond this world: our Creator, our Sustainer.

adherent of the chaplain’s own or another Chaplains bring a message of hope, to those

4 Chris Mooney, “The Climate is Brutal
and Dysfunctional But There’s Still
a Way Out,” Washington Post, 19
January 2015

faith tradition, agnostic, or of no religious who are hopeless; a message of caring, when

belief at all. Chaplains must remember that  the last thing they feel is cared for. Chaplains

it is the counselees who own the moments ~ bring a sense of comfort, when everything

and set the agendas of counseling sessions.  around them is beyond uncomfortable; it’s

5 Tuttle and Lupu, 252.

Chaplains need to meet those souls where painful and even heart-wrenching. Though

they are. the world spins around an axis of perpetual

C Serving those who serve their country ...

For more than 25 years, CareNotes have provided hope, help, and healing. Give these helpful fittle bookiets
a try, and see the difference they can make in your caring work with service people and their families.

* Honor the privilege and opportunity they

have been given to enter into the service
member’s story, the individual’s world.

Chaplains must approach this with the
utmost care. If the faith language of the
one seeking counsel is like the chaplain’s,
how much easier those waters are to
navigate. But chaplains should always
ask permission of those with whom they
wish to share their faith and respect the
individual’s wishes.

* Will provide support where they can and
facilitate support with other chaplains, care
providers, or community resources in areas :
where they cannot directly provide support . _ o u
(i.e., topics or requests that do not fit within Sy
the chaplain’s “wheelhouse” as well as
those which do not align with the tenets s
of our religious organization). Chaplains o Eo

K i

have been specifically called to serve Order anfine at: www.carenotes.com/military

or call T-800-325-2511

A wruree code: PRT 34253 when onlei,

their people where they are physically, L
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Finding the Balance

Finding the Balance

By Alan Dowd

The stories seem to be picking up in frequency: a Marine court-
martialed because of a Bible verse on her office computer, a formal
reprimand for an Army chaplain who talked about faith in Jesus
during a suicide-prevention seminar, a threatened legal challenge
against a “God Bless the Military” sign posted on a Marine base

in Hawaii, a Navy chaplain reassigned for expressing his views

on homosexuality, another chaplain stripped of his authority for
refusing to allow the base chapel to be used for same-sex ceremonies,
still another threatened with early retirement for sending an email
discussing changes to the military’s Don’t Ask Don’t Tell policy, an
Air Force cadet ordered to remove Bible verses from his personal
whiteboard.

These stories remind us that U.S. troops don’t defend only our
religious freedom; from time to time, they also have to defend their
own religious freedom.

America’s military is an exquisite reflection of the nation it defends,
and this is a nation of many creeds. So, it’s no surprise that the
military includes Christians of every denomination, Jews, Muslims,
atheists, pagans and, like the general population, a growing percentage
of so-called “Nones.”

Surveys of the U.S. military reveal that active-duty personnel self-
identify as: 2.77 percent Adventist, 17.56 percent Baptist, 0.27 percent
Brethren, 2.23 percent Congregational, 0.87 percent Eastern, 0.86
percent Episcopal, 0.99 percent Evangelical, 3.61 percent Humanist,
1.09 percent Jewish, 2.57 percent Lutheran, 3.7 percent Methodist,

1.3 percent Mormon, 0.45 percent Muslim, 0.4 percent Orthodox,
3.28 percent Other Christian, 6.54 percent Other Protestant, 1.18
percent Pagan, 2.89 percent Pentecostal/Charismatic, 1.68 percent
Presbyterian, 20.11 percent Roman Catholic, and 25.5 percent No
Religious Preference.

Add it all up, and at least 66 percent of the military is Christian.
However, as Scott Taylor, an Air Force veteran who piloted F-15E
fighter-bombers in peacetime and wartime, is quick to note, “I was a
Christian serving in the U.S. military. I wasn’t serving in a Christian
military.”

That’s an important distinction to keep in mind as we wrestle with this
challenge of religious freedom inside the military.

Friction

There are no atheists in foxholes, as the old saying goes. Given that
America’s military is waging a far-flung war on terrorist groups,
digging in for Cold War II with a revisionist Russia, keeping the sea
lanes open, guarding the 38th Parallel and bracing for what promises
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to be a dangerous dance with a rising China—all while serving as
civilization’s first responder and last line of defense—our troops have
unique and pressing spiritual-emotional needs. They wrestle with an
unimaginable mix of fear and worry, adrenaline spikes and emotional
lows, guilt and regret, physical hardship and family problems, mental
anguish and nightmares. All of them serve an essential but terrible
function in a world where might makes right. And some of them stare
death in the face on a daily basis.

In short, serving in wartime has a way of shaking the soul and
focusing the heart. “You are dealing with life and death,” Taylor
explains. “When people realize they’re not in control of what comes
next, it affects how they live and what they believe.”

So, as they go to the front—"“downrange” in military parlance—
perhaps some troops are more open about their faith than in decades
past. Some are more vocal, quite literally more evangelical. And that
causes friction in the ranks. The military tries to address these internal
faith challenges by striking a balance between the believer’s right to
share his or her faith and the nonbeliever’s right to not feel harassed.
Predictably, there are disagreements over where that balance is found.

“We will not proselytize, but we reserve the right to evangelize the
un-churched,” said Gen. Cecil Richardson, retired Air Force Chief of
Chaplains, in a New York Times interview.

While some contend that one man’s evangelizing is another’s
proselytizing, there’s more than a semantic difference here:
Proselytizing carries a connotation of recruiting and pressuring,
whereas evangelizing—rooted in the Greek for “bringing good
news”—carries a connotation of sharing and inviting. Christians—
whether on the battlefront or the home-front—are called to follow the
example set by Jesus. And it was always the latter.

Jesus interacted with pagans and polytheists, politicians and priests.
He talked—and listened—to Roman generals and governors, rich
men and tax collectors, Jews and gentiles, Greeks and Samaritans,
Sanhedrin officials and Syrophoenicians. He had the power to make
all of them bow to Him, but He never did. Instead, He commended
the centurion; allowed the rich young ruler to walk away; healed a
foreigner’s daughter, a pagan’s servant, a synagogue leader’s child;
and shared the good news with those who were willing to listen.

To expect Christians in the military to do less than this is to ask them
to disobey their Lord. But to allow them to do more than this—to
cross that line separating evangelizing from proselytizing—presents
other problems.

A case in point came to light a decade ago at the Air Force Academy,
where cadets were encouraged to see The Passion of the Christ and
the football team posted a locker-room creed that included phrases
such as “I am a member of Team Jesus Christ.”! The academy has
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since promulgated new guidelines to promote greater sensitivity and
respect between religious groups.

“I’ve never thought the best way to share the Christian message is to
shove it down someone’s throat,” says Brian Nicholson, who became
a pastor after retiring from the Marine Corps.

Lt. Col. Joe Hilbert, a long-time active-duty soldier, agrees: “I try to
live my faith and hope they see Christ in my life.”

Pastor Nicholson and Lt. Col. Hilbert offer good advice—whether
you wear a suit and tie, jeans or fatigues to work. After all, it comes
straight from scripture. As Paul writes, we should lead “quiet lives”
that “win the respect of outsiders.” Author Philip Yancey puts it

this way: “Our respect in the world declines in proportion to how
vigorously we attempt to force others to adopt our view.”

Testing Times

In designing our government, the Founders erected heavy bulwarks
to safeguard religious liberty. The Constitution makes clear that “no
religious test shall ever be required as a qualification to any office

or public trust under the United States.” So, the government cannot
demand that a person confess, renounce or practice a certain faith

in order to serve in the public sector, which, of course, includes the
military.

Americans don’t want military personnel to feel that their service and/
or advancement are dependent on espousing certain religious beliefs.
To this point, the Air Force recently brought its oath of enlistment in
line with its sister branches, dropping a requirement that all enlistees
say “so help me God.” This seems reasonable: A person does not have
to believe in God to serve honorably in the U.S. Armed Forces. Many
atheists have done—and are doing—just that.

Of course, Americans don’t want military personnel to be prohibited
from espousing religious beliefs, either. “For Americans, free speech
and the free exercise of religion exist both inside and outside the
military,” explains Chaplain Brig. Gen. Douglas Lee (U.S. Army
Reserve-Ret.), who was a military chaplain for 31 years and currently
serves as executive director of the Presbyterian and Reformed
Commission on Chaplains and Military Personnel. He notes that the
First Amendment gives protection to military chaplains and enlisted
personnel alike. Lee is concerned that “A culture of fear has come
into the military since the changes made to Don’t Ask Don’t Tell.
Christians in the military are not sure what they can say and when
they can say it.”

That’s not healthy. After all, our troops are human beings with
consciences and beliefs and opinions. We don’t want them to

be turned into unfeeling, unthinking automatons. While every
American—civilian or military—has a right not to believe in this god

or that god or any god, we do not have a right not to ever hear about
this god or that god or any god.

Atheists—especially those in the close quarters of the military—need
to recognize that our Constitution does not guarantee freedom from
religion, let alone freedom from religious people. And to paraphrase
something Paul counseled, people of faith—especially those in the
close quarters of the military—need to respect those whose faith is
weak or nonexistent (Romans 14).

At a time when the military is more diverse than ever, finding the right
balance is the challenge.

Alan Dowd writes at the crossroads of faith and public policy.
AlanWDowd.com

Notes

1 http://www.washingtonpost.com/wp-dyn/content/
article/2005/06/22/AR2005062200598 html and
http://www.cbsnews.com/news/air-force-sued-over-religion/.
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Foundation Stones

Foundation Stones:
Religious Freedom

By Chaplain (Major) Robert A. Sugg, USAF, Retired

Joint Publication-1 (JP-1) is the foundational document for American
military doctrine'. Regarding the provision of constitutional
guarantees, “(a) Service member is vested with a hierarchy of rights.
From greatest to least, these are: the US Constitution, the UCMJ,
departmental regulations, Service regulations, and the common law.
Any debate regarding religious liberty in military settings must be
foundational. Let’s look at the American founders’ plan for religious
freedom through an examination of the foundation stones of the
Declaration of Independence, the Constitution, and decisions of the
Supreme Court of the United States.
There are only six primary documents that are needed to clarify
religion in military settings. They are, The Declaration of
Independence?, the 19 Amendment of the Bill of Rights*, Marsh vs.
Chambers (1983)%, Lemon vs. Kurtzman (1971)%, Lynch vs. Donnelly
(1984)" and Town of Greece v. Galloway (2014). We will also discuss
Jefferson’s Letter to the Danbury Baptist Association’. The expressed
principles in these documents are absolutely necessary for correctly
informing commander, JAG, and chaplain corps tactics, operations
and strategies on religion.
1. The Declaration of Independence
The Declaration of Independence' lays out the foundation of God as
the basis for constitutional liberties and laws stating: “We hold these
truths to be self-evident, that all men are created equal, that they
are endowed by their Creator with certain unalienable Rights; that
among these are Life, Liberty and the pursuit of Happiness.”” And,
“We, therefore, the Representatives of the united States of America,
in General Congress, Assembled, [appeal] to the Supreme Judge of
the world for the rectitude of our intentions... . The founders of our
nation make themselves clear that they believed basic human rights
are not capriciously awarded by the state but inherited from God.
2. The 1** Amendment to the Bill of Rights, United States
Constitution
The first ten amendments to the Constitution are called the Bill of
Rights'. The first, and arguably the primary article states: “Congress
shall make no law respecting an establishment of religion, or
prohibiting the free exercise thereof; or abridging the freedom
of speech, or of the press; or the right of the people peaceably
to assemble, and to petition the Government for a redress of
grievances.”” In military community life, as in the civilian public
square, religious and non- religious service members have a right
to be protected from any government sponsored religion (Non-
Establishment), and religious service members have a right to their
unique beliefs and practices (Free Exercise). Let’s examine the court
decisions.
3. Marsh v. Chambers, Supreme Court, 463 US 783 (1983)
Marsh vs. Chambers" provides the primary guidance for the practice
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2

in Military Settings

of religion on military installations and informing the duties and
responsibilities of the chaplain corps. The Marsh argument is in
response to the practice of opening prayer in the Nebraska Legislature
by a paid government chaplain’®.” Marsh s subsequent ruling held
that “The Nebraska Legislature’s chaplaincy practice does not violate
the Establishment Clause'’” The Marsh decision recognized that
“(the) practice of opening sessions of Congress with prayer has
continued without interruption for almost 200 years, ever since the
First Congress drafied the First Amendment, and a similar practice
has been followed for more than a century in Nebraska and many
other states. While historical patterns, standing alone, cannot justify
contemporary violations of constitutional guarantees, historical
evidence in the context of this case sheds light not only on what the
drafters of the First Amendment intended the Establishment Clause

to mean, but also on how they thought that Clause applied to the
chaplaincy practice authorized by the First Congress.”S” Unbroken
historic practice is proof of the founders’ intent. Government funded
chaplain-led prayer; worship; pastoral care; and advising command of
religiously formed ethics are constitutional.
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Foundation Stones

4. Lemon v. Kurtzman, Supreme Court, 403 US 602 (1971)

The Office of the Senate Chaplain makes this correct distinction:
“Throughout the years, the United States Senate has honored the
historic separation of Church and State, but not the separation of
God and State...”” Marsh affirmatively recognizes God’s role in
government through historic practice. Lemon® recognizes limits on
religion. The court found that “excessive entanglement” between
government and religion, (violated) the Establishment Clause.”’” As
a result, the justices proposed a three-point test for entanglement now
called the ‘Lemon Test,” stating: “In the absence of precisely stated
constitutional prohibitions, we must draw lines with reference to the
three main evils against which the Establishment Clause was intended
to afford protection: “sponsorship, financial support, and active
involvement of the sovereign in religious activity?*”’ The importance
of the Lemon vs. Kurtzman decision is the identification of these
“three main evils” of establishment: (1) favoritism (sponsorship), (2)
financial support and (3) active involvement in religious activity.

5. Lynch v. Donnelly, Supreme Court, 465 US 668 (1984)

Lynch vs. Donnelly® is important for commanders as it lays out

the authority for Religious Accommodation as well as provides

an extensive discussion of the much-abused “Church and State”
metaphor. The case brought before the court involves a Christmas
display, including a Nativity scene, sponsored by a non-profit
organization and erected in a public park.”” The justices held that
“Notwithstanding the religious significance of the créche, (the city)
has not violated the Establishment Clause.”®” Adopting the Lemon
court’s three main evils of entanglement; the Lynch court provides the
‘Lemon Test’:

Test #1 (Is there a secular purpose vs. sponsorship?): “The
display is sponsored by the city to celebrate the Holiday recognized
by Congress and national tradition and to depict the origins of that
Holiday; these are legitimate secular purposes. Whatever benefit to
one faith or religion or to all religions inclusion of the créche in the
display effects, is indirect, remote, and incidental, and is no more an
advancement or endorsement of religion than the congressional and
executive recognition of the origins of Christmas, or the exhibition
of religious paintings in governmentally supported museums.”””’
Test #2 (Is there financial support?): “No expenditures for
maintenance of the créche have been necessary, and, since the

city owns the creche, now valued at 3200, the tangible material it
contributes is de minimis.®”

Test #3 (Is there active involvement in religious activity?): “As
to administrative entanglement, there is no evidence of contact

with church authorities concerning the content or design of the
exhibition prior to or since the city 5 purchase of the créche.”®”

The Lynch court also provides us with an extensive discussion of

the ‘church and state’ metaphor taken from Thomas Jefferson’s

letter to the Danbury Baptist Association: “Believing with you that
religion is a matter which lies solely between Man & his God, that

he owes account to none other for his faith or his worship, that the
legitimate powers of government reach actions only, & not opinions, [
contemplate with sovereign reverence that act of the whole American
people which declared that their legislature should “make no law

respecting an establishment of religion, or prohibiting the free
exercise thereof,” thus building a wall of separation between Church
& State.?” The Lynch court understood that Jefferson was a man
of religion, speaking to religious peers in order to allay their fear of
government interference with religious beliefs —and not a concern
about religion’s interference with secular government. Lynch clarifies:
“There is an unbroken history of official acknowledgment by all three
branches of government of the role of religion in American life from
at least 1789.” And, “We are a religious people whose institutions
presuppose a Supreme Being.’'”
“The concept of a “wall” of separation between church and state is
a useful metaphor but is not an accurate description of the practical
aspects of the relationship that in fact exists. The Constitution does
not require complete separation of church and state; it affirmatively
mandates accommodation, not merely tolerance, of all religions,
and forbids hostility toward any. Anything less would require the
“callous indifference,” that was never intended by the Establishment
Clause.?”
Lynch vs. Donnelly affirms that the religious have a constitutional
right to the public square while completely discrediting those
who use Jefferson’s church and state metaphor out of context.
Commanders, chaplains and JAGs must provide for “(affirmative)
accommodation, not merely tolerance’.” Commanders are to provide
for “accommodation of all faiths and all forms of religious expression
and (show) hostility toward none*.”
Lynch also gives us a warning. “Political divisiveness alone cannot
serve to invalidate otherwise permissible conduct....>” Political
Correctness does not trump the Constitution. Commanders are
legally bound to protect the constitutional rights of service members
by affirming religious speech and practice within their command
whenever it passes the ‘Lemon Test.” In providing for the free exercise
of religion, ‘playing it safe’ is a sign of weak leadership. The removal
of “God” from unit patches (or government coins)*® and the removal
of non-proselytizing religiously themed art from dining hall (or
government museum) walls®” are violations of the Constitution.
6. Town of Greece vs. Galloway, 572 US (2014)
In the past decade, there has been no more divisive issue than chaplain
led prayer at public events and the staff meeting table. Town of
Greece vs. Galloway reveals the Constitutional answer: “The Court
must decide whether the town of Greece, New York, imposes an
impermissible establishment of religion by opening its monthly board
meetings with a prayer. It must be concluded, consistent with the
Court’s opinion in Marsh v. Chambers, 463 U. S. 783 (1983), that no
violation of the Constitution has been shown.’®”
The court, again, pointed to Marsh vs. Chambers. “The Court in
Marsh found those (Lemon) tests unnecessary because history
supported the conclusion that legislative invocations are compatible
with the Establishment Clause®” recognizing that “the First Congress
provided for the appointment of chaplains only days after approving
language for the First Amendment demonstrates that the Framers
considered legislative prayer a benign acknowledgment of veligion s
role in society.”” And that “a test that would sweep away what has
so long been settled would create new controversy and begin anew
the very divisions along religious lines that the Establishment Clause
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seeks to prevent.”’” There is no test for chaplain led public prayer,
staff meetings or otherwise. “Prayer that is solemn and respectful in
tone, that invites lawmakers to reflect upon shared ideals and common
ends before they embark on the fractious business of governing,
serves that legitimate function.*”’
By forbidding what is affirmed under the Constitution, commanders
often dishonor their people of faith. Attempts at ‘neutrality’ are often
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Free Exercise Meets the Establishment Clause in Military Service

Free Exercise Meets the Establishment
Clause in Military Service

By Harold L. Robinson,
RADL, CHC, USN, Retired

A wounded Marine,
a Catholic, endures
the agony of
physical therapy on
his burned right hand
covered in recent
skin grafts. He must
fully open his hand
despite the pain or
never regain its use.
The pain has nearly
defeated him when his chaplain — a rabbi
— leans in and whispers, “Christ suffered
far more than this on the cross for you. Hail
Mary full of grace...”

The Marine joins the rabbi in reciting the
rosary, while slowly, fully, opening his hand.
The whole room is in tears.

The rabbi has not abandoned his faith; he has
found room in his heart to know and support
the Marine in his, allowing the Marine to find
strength and solace there. And the rabbi has
prepared for this moment. He is clear on the
distinctions between his personal spiritual
needs and his responsibility to help others to
fulfill theirs.

Generally, the United States Constitution
ensures majority rule and minority rights;
but on religion the First Amendment goes
further. It enshrines governmental neutrality.
The framers of our Constitution were only
two generations removed from the turmoil
of England’s religious conflicts. For them,
the First Amendment was required to protect
individuals against the tyranny of a majority
by both preventing the establishment of a
state religion and ensuring free exercise.
Though the principle is clearly stated, it is not
easily implemented.

Nowhere in American life is the interplay
of these principles more poignant or more

difficult than in our highly regimented

armed forces. In addition to being a force

to defend the liberties we enjoy as a people,
our military is also a social laboratory in
which American ideals and values are tested.
Consequently, the courts often confront

the tension of free exercise versus non-
establishment within the bounds of our
uniformed services. In the military everything
is GI, Government Issue. One eats the food
provided, shares assigned quarters, wears
required clothes and often attends the worship
service of choice only if the military provides
it. But might the military provision of those
services violate the establishment clause?
No! The courts have ruled that the military
provision of worship and clergy through

the various chaplain corps is constitutional,
since it is the necessary means to ensure free
exercise.

Thus the courts have accepted the principle
that in order to fulfill the Department of
Defense s responsibility of ensuring free
exercise of faith to all service members,

the Department may establish a military
chaplaincy.

Every military chaplain is ordained (or
licensed) clergy; an authentic representative
of the ordaining community’s beliefs and
teachings. Simultaneously, even the most
junior chaplain outranks 90 percent of
military personnel, has access to all the
decision makers in the command, and often
represents the commander.

The chaplain and military chaplaincy exist
in the tension between the protection of the
U.S. Constitution’s Free Exercise Clause
for service members and the prohibition
of religious coercion implicit in the
Constitution s Non-Establishment clause.

Navigating this seeming dichotomy has
proven to be more an art than a science

and in nearly all cases begs this question: if
chaplaincy and chaplains exist only to ensure

16 The Military Chaplain « Summer 2016

free exercise for all service members, what
about the chaplain’s own free exercise rights
and privileges? How “free” is the chaplain

to exercise his or her religion? Might the
chaplain’s free exercise limit the free exercise
of others?

Chaplains often speak at functions to which
attendance is mandatory — daily meetings,
training events and even command social
events. For service members, the chaplain is
ever present, sometimes for months - there is
no escape. The Navy’s guidance to chaplains
is instructive: the chaplain must provide the
rites, rituals and instructions of the chaplains’
faith to co-religionists, must facilitate for the
perceived needs of other faiths, and care for
all service members—even those of no faith.

There must be no limitation of the chaplain’s
free exercise whenever the chaplain provides
the rites and rituals of the chaplain’s

faith tradition. However, outside of that
sectarian context, the chaplain represents the
commander, i.e. the government. Thus, in
the performance of his or her other roles, the
chaplain’s personal free exercise is inherently
limited, lest it impinge on others’ ability

to observe their faiths, or the chaplain’s

duty to care for those of no faith. This is
most difficult, yet most important, when
providing non-religious (secular) moral
counsel and facilitating rites and rituals which
are anathema to the chaplain’s faith. For
example, while I believe Judaism is the only
expression of the one true God, I am not free
to signal to Christians, Muslims, Buddhists,
or those of any faith or of no faith that they
are wrong. This limitation seems especially
difficult for some Christian chaplains. The
Gospel of Mark, 16:15-16, reads, “And He
said to them, ‘Go into all the world and
preach the gospel to every creature. He who
believes and is baptized will be saved,; but he
who does not believe will be condemned.””
With this in mind, can Christians enjoy the
free exercise of their faith if the practice
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of evangelism and the hope of conversion

are limited? We must never require an
evangelical Christian to abandon the tenets of
his or her faith in order to serve some greater
good. But, in the authoritarian context of a
pluralistic military, those of minority faiths
often, and quite understandably, experience
evangelism as coercive; especially when the
evangelical witness is from a senior officer
or the chaplain. Striking the right balance is
an art not required of civilian clergy. A great
civilian rabbi might never want to learn about
other faiths, nor intone a prayer outside a
synagogue. While that may not diminish him
or her as a rabbi, to me it does indicate that
rabbi is not called to military service.

Federal law mandates that the military must
accommodate certain exceptions to policy

to allow individuals to exercise their faith.
Implementation is the challenge. A ship must
accommodate a Muslim or Jewish sailor by
ensuring the sailor has suitable pork-free
rations, but it need not train a cook (culinary
specialist) who can never have contact with
the pork products ubiquitous in every ship’s
galley. Even if the commanding officer is
Jewish or Muslim, the officers’ mess need
not become a pork-free zone. In the same
way an individual Marine is free to fulfill
the mandate of Mark 16, but those like the
chaplain who are in positions of authority,
cannot be equally accommodated. To do so
would limit the free exercise of subordinates.

Our military does not exist totally outside

of and uninfluenced by our larger American
culture. Service members are drawn from the
civilian community and remain citizens. They
are part of the larger culture and influenced
by the trends and currents that swirl across
the American scene. Lately, one such trend is
represented by the narrative that mainstream
American culture is under attack by fringe
minorities. Much anxiety blossoms among
some when the heretofore dominant culture
is asked to respect and accommodate the

perceived needs of elements previously
relegated to the margins. My first perception
of this narrative goes back to the “revolution
of rising expectations” created by the civil
rights movement for Americans of color,
and the response of some in the white
community. Many white Americans saw the
required changes in the social order to be an
attack on their status and the status of white
America. Today the narrative of mainstream
America as being under attack continues
with the reaction of some to the growth and
greater visibility of the American Muslim
community. These narratives usually reflect
the perceived loss of status and prerogatives
by some members of a dominant group.
Whenever minorities request, or even
demand, their sensitivities be respected,
some members of the dominant culture

feel their culture is under assault. However,
it can be argued that it is not the culture
which is under assault, only its prerogative
to exert dominance over other cultures or to
be dismissive of others’ needs. When males
are called to task for using misogynistic
terminology, is it their masculinity that

is being challenged or their “freedom” to
express masculinity by degrading women?

I wish my Christian friends “Merry
Christmas.” Is their Christianity under assault
if T advise them not to return the wish? Is
their “Merry Christmas” diminished by

my “Happy Hanukkah,” or by the need for
greater sensitivity to diversity when they
address a group that potentially includes
many varieties of non-Christians? What

is diminished is their license to impose a
cultural norm on others who previously
accepted subservience.

Given this narrative of threat and assault,
some perceive Christianity as under
assault in the U.S. military. I understand
and even sympathize with that perception
and the anxiety it evokes. But neither

my understanding nor my sympathy of

the perception suggest that it is based on
objective facts. Many anecdotes are provided
to buttress the perception, “Christianity is
under assault” and it is reported that “serving
openly as a devout person is proving to be
difficult, if not impossible.”

A close examination of the anecdotal cases
reveals a more complex reality. On occasion,
a service member’s rights to free expression
have been infringed; but higher authority

has rectified the matter. In these instances,
the institution is still being held accountable
for the wrongful actions or failures of an
individual which the institution has already
and often speedily corrected. Sometimes,
outside groups have provided an exaggerated
challenge for cynical reasons and sought

to invoke political pressure. But the most
frequent cases, the “limitation of religious
free exercise rights by command”, are related
to the protection of a third party’s rights to
free exercise or to good order and discipline
within the command hierarchy. For example,
when a chaplain regularly makes public,
judgmental, and disparaging remarks about
others outside of his denominational worship
setting and calls groups unlike his own

” “agents of evil,” and “wrong,”

is he exercising his personal freedom or
imposing his authority on vulnerable junior
members of a command? When a subordinate
refuses a lawful order and is rebuked by his
or her non-commissioned officer, can the
offender protect an otherwise inappropriate
and disrespectful response by couching it
with biblical quotations?

“sinners,

In 1790 George Washington, our newly
elected first president, wrote to the Jewish
community of Newport, Rhode Island:

“It is now no more that toleration is spoken
of as if it were the indulgence of one

class of people that another enjoyed the
exercise of their inherent natural rights,

for, happily, the Government of the United
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States, which gives to bigotry no sanction, = moved beyond tolerance to an acceptance young Marine. Legislation, policy, and
to persecution no assistance, requires only ~ born of respect and recognition of inherent regulations can only set the stage for this. We
that they who live under its protection mutual rights. American exceptionalism can only create the context for ministry and
should demean themselves as good citizens ~ was born in the union of two principles — the expectation that all our service members
in giving it on all occasions their effectual governmental neutrality on matters of faith, can enjoy the free exercise of their personal
support.” and in all other matters, majority rule limited  faiths. Implementation requires the good

His letter has become a legendary tribute to by minority rights. will, unselfish self-confidence, empathy, and

American religious pluralism. Washington And so we return to the rabbi assisting the understanding of all involved.

ELECTRONIC COMMUNICATIONS

The MCA sends a weekly email “Newsgram” to members and subscribers. If you are not receiving it,
you can sign up for it on our web page (www.mca-usa.org) or send us a note with your current or
best address to chaplains@mca-usa.org so we can update our database.

Please keep all your information up to date by using the Members tab on the MCA webpage.

Publish Your Articles

If you are a young chaplain, publishing your articles can be an excellent way to enhance your resume for the future. If you
are a senior chaplain, you articles will share your experience, strength, and wisdom with others. If you are retired, your
experience of transition and civilian life can give hope beyond the uniform.

The MCA provides two opportunities for members to publish their articles and books, and we seriously desire your
writing! Submit your articles for publication on issues and concerns facing chaplains in and out of federal service: Voices of
Chaplaincy or The Military Chaplain magazine. Submit your articles to the National Office by mail or e-mail.

Staying Connected

The Military Chaplain is one of four tools we use to keep up with you and to keep you informed about the
work of the MCA, about deaths of our friends, and about events of interest to our members.

A second tool is our weekly e-mail NEWSGRAM. If you do not currently receive it, you can go on online
to www.mca-usa.org and click on Sign up for our Email Newsletter and complete the form. We send

the NEWSGRAM on Wednesday morning. If you decide at some point you no longer want it, you can
“unsubscribe” and we'll never be able to add you back (only you can do that).

The third tool is the good old United States Post Office. In addition to the magazine, we send out annual
renewal notices, registration forms for our Annual Meeting & National Institute, and other very occasional
mail that can’t wait for a magazine.

Our fourth tool is our website (www.mca-usa.org). On the website you can update your contact
information, join or renew your membership, donate to the work of the MCA, register for the National
Institute, and read back issues of The Military Chaplain.

Remember, the only way we can keep up with you is if you keep up with us.
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Supremely Hateful: America’s
High Court’s Racist History

By Albert 1. Slomovitz,

CAPT, CHC, USN, Retired

Founder of Doctors of Equality - A Company
devoted to reducing Prejudice and Racism in
America.

After a meaningful twenty-year career as

a chaplain, I ministered to a congregation
and, due to also having a PhD in American
History, began teaching Post Civil War
American History at Kennesaw State
University, part of the university system in
Georgia. During one class, a student asked

a question which changed my professional
life. “Where was the High Court, she asked,
during the Jim Crow era in America?”

My answer was that the Court’s decisions
were a reflection of the times in which they
lived. She was satisfied with the response.

I was not. That one question led me to

an intellectual journey of ten years that
culminated with a book titled, America’s
Other Clan: The United States Supreme
Court. (Page references in this article are
from my text). The thesis of that work, which
I believe I have proven, is that the High Court
was much more racist then most people
would know or acknowledge. The paragraphs
that follow reflect a small portion of that
research. The goal of sharing it with you

as clergy is that hopefully, this information
will inform sermons, essays and actions
regarding our attitudes about issues of racism
in America.

As we commence this overview, it is
appropriate to go back to the genesis of

the country, especially the creation of the
Constitution. It is important to recall that

this document was the second produced as a
governing text for our new country. Initially,
the leaders of America ratified the Articles of

Confederation in 1781. This first constitution
lasted about six years. The country quickly
realized that the Articles left too much power
in the purview of the states and not nearly
enough in a strong centralized national
government. To that end, our founders came
together in 1787 in Philadelphia and decided
to devise a new governing manuscript.

When these fifty-five leaders conferred
during that hot summer, there was not
unanimity about the various issues of the
day. One well-known issue was that of
representation regarding political power in a
new Congress. Committees were formed to
forge a consensus opinion about meeting the
needs of the larger and smaller states. While
this discussion was occurring, a parallel
debate was happening: What was to be the
status of slaves?

The Southern States wanted to count their
slaves in order to increase the numbers of
Representatives they would have in the newly
formed Congress. Many Northern leaders
did not agree with this proposal. After being
referred to a sub-committee, a compromise
was reached. Based on an early formula used
to assess state taxes based on population,

the fraction of 3/5 was recommended as a
solution to how slaves should be counted.
The Constitution reflected this compromise
in its First Article, Second Section. (It should
be noted that the Constitution does not utilize
the words slaves or slavery in its text).

There are two other references to slavery

in the opening paragraphs of our founding
document. The Ninth Section of the First
Article allows the importation of slaves until
1808. Similarly, the Second Section of the
Fourth Article refers to the contemporary
reality of run-away slaves. Historians also
suggest that Amendments such as the Tenth,
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in its granting of much power to the states,
acknowledges their right of slave-ownership.

Based on the above references, it is clear
that in its original context, that slavery was
accepted by the authors of the Constitution.
This connection with slaves and slavery was
highlighted in the infamous Dred Scott case
decided by the U.S. Supreme Court in 1857.
The essence of the case was whether a slave
who had been in free states and territories
became free as a consequence of having
been in those geographical areas. Chief
Justice Roger Taney and the entire court
took over a year to write a comprehensive
finding in this case. First, Taney made a
major assertion, “The question before us is,
whether the class of persons described in the
plea of abatement compose a portion of this
people, and are constituent members of its
sovereignty? We think they are not, and that
they are not included, and were not intended
to be included, under the word “citizens”

in the Constitution, and can therefore claim
none of the rights and privileges which

that instrument provides for and secures

to citizens of the United States. On the
contrary, they were at that time considered
as a subordinate and inferior class of beings,
who had been subjugated by the dominant
race, and whether emancipated or not, yet
remained subject to their authority, and had
no rights or privileges but such as those who
held the power and the Government might
choose to grant them.” This main point
disconnects people of color, both free and
slave, from the Constitution.

One of the ongoing themes in this finding
included an acknowledgement of the various
rights enumerated in the Declaration of
independence and in the Constitution. In
fact, the Justice quoted sentences we are
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familiar with: ““We hold these truths to be
self-evident; that all men are created equal;
that they are endowed by their Creator with
certain unalienable rights; that among them
is life, liberty, and the pursuit of happiness;
that to secure these rights, Governments are
instituted, deriving their just powers from the
consent of the governed.” The Justice was
ready to dispel those who argued that these
principles should be applicable to people of
color.

“The general words above quoted would
seem to embrace the whole human family,
and if they were used in a similar instrument
at this day would be so understood. But it

is too clear for dispute, that the enslaved
African race were not intended to be
included, and formed no part of the people
who framed and adopted this declaration;
for if the language, as understood in that
day would embrace them, the conduct of
the distinguished men who framed the
Declaration of Independence would have
been utterly and flagrantly inconsistent with
the principles they asserted; and instead of
the sympathy of mankind, to which they

so confidently appealed, they would have
deserved and received universal rebuke and
reprobation...they knew that it would not in
any part of the civilized world be supposed to
embrace the negro race, which by common
consent, had been excluded from civilized
governments and the family of nations,
doomed to slavery.”

This interpretation regarding people of color
should have been ended by the post-Civil
War Amendments to the Constitution that
ended slavery (13th), guaranteed equal
protection of the law to all citizens (14th)
and protected the right to vote (15th).
Nevertheless, the stain of prejudice would
not disappear. A few instances will make
this point. It has been amazing to me to
spend hundreds of hours reviewing Supreme

Court decisions. The Justices knew that their
findings would be studied and analyzed for
generations to come. And yet, even with
that understanding, their inclinations toward
people they deemed unequal was clearly
visible.

In an 1877 case (Hall v. DeCuir) about
separate accommodations for black and white
passengers on a steamship, the Justices had
an apparent legal standard to follow. The
Civil Rights Act of 1875 explicitly called

for all citizens being allowed “The full and
equal enjoyment of the accommodations,
advantages, facilities, and privileges of

inns, public conveyances, on land or

water, theaters, and other places of public
amusement.” Yet, despite the clarity and
meaning of this Act, the Justices found that
states may still separate people on the ships.
Justice Nathan Clifford agreed with this
decision and added a concurring opinion. He

referenced a case from The Supreme Court
of Pennsylvania. “Guided by those views,
the court held that it is not an unreasonable
regulation to seat passengers as to preserve
order and decorum, and to prevent contacts
and collisions arising from natural or well-
known customary repugnancies which are
likely to breed disturbances, where white and
colored persons are huddled together without
their consent.”

The language speaks for itself. This line of
reasoning would, over the course of many
decades, lay the intellectual-justification for
the Jim Crow era in America. Phrases such as
“Separate but Equal” allowed America to be
split along racial lines for generations. Later
justices and leaders of the country accepted
this notion of inequality. A few examples of

this type of social injustice will suffice. In
the 1896 Plessy v. Ferguson case, the High
Court allowed segregation to continue on
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railroad trains. One of the findings’ quotes
illustrated their racial-attitude, “Gauged by
this standard, we cannot say that a law which
authorizes or even requires the separation

of the two races in public conveyances is
unreasonable, or more obnoxious to the
Fourteenth Amendment than the acts of
Congress requiring separate schools for
colored children in the District of Columbia,
the constitutionality of which does not seem
to be questioned, or the corresponding acts of
state legislatures.”

There was one minority dissent to this
decision written by Justice John Harlan his
words are prophetic in nature and certainly
warrant appreciation, “But in view of the
Constitution, in the eye of the law, there is
in this country no superior, dominant, ruling
class of citizens. There is no caste here.

Our Constitution is color-blind, and neither
knows nor tolerates classes among citizens.

In respect of civil rights, all citizens are

g-.*:'.lr y

equal before the law. The humblest is the
peer of the most powerful. The law regards
man as man, and takes no account of his
surroundings or his color when his civil rights
as guaranteed by the supreme law of the land
are involved.”

Unfortunately, neither the Court nor the
country followed the approach of Justice
Harlan; rather they adhered to the thinking
of the majority that allowed segregation.
The Plessy decision led to the Jim Crow
era which created almost a total social
separation between whites and blacks in the
South and to a lesser extent in the North.
Every possible area where people came in
contact including schools, churches, hotels,
restaurants, hospitals, prisons, work places,
sports events, etc., were venues of blatant
segregation. Separate but equal was almost
always separate, but rarely equal. This era
became so much a part of American culture
that pamphlets were published that defined

Anyone who has a vehicle in need of repair, redemp-
tion, resurrection or recycling - we can make that happen
- and benefit members of the military, veterans, and their
families at home and around the world. Let your friends,
families, churches, synagogues, VSOs, and service
organizations know. Donations can be made online at http.//
www.v-dac.com (click on find your favorite non-profit and
enter Faith for Warriors) or phoned in to 7-877-999-8322.
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so-called Jim Crow etiquette. Some “rules”
that people were made to follow were, “A
Black male could not offer his hand (to shake
hands) with a White male as it implied social
equality. White motorists had the right of way
at all intersections. When conversing with
Whites, Blacks were warned to never assert
that a White person was lying. A Black man
should never comment upon the appearance
of a White woman. (146) Furthermore, sadly,
lynchings became a common occurrence
during this time period.

When speaking about issues of racism

and prejudice it is helpful if our words are
informed by knowledge and faith. They both
are certainly connected in significant ways.
The ugliness of the past can empower us to
be prophets and adherents for fairness and
equality. Ultimately, we, as religious leaders,
need to be aware of the realities of the past as
we guide ourselves and others today and in
the future.

Che Voice For Chaplaincy
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‘Bearers of Grace’—Chaplains and Religious

Freedom and Expression in the Armed Forces

By Chaplain (COL) Kenneth L. Sampson, USA, Retired
Guideposts Outreach Military Liaison

In proclaiming the recent “Year of Mercy,” Pope Francis writes:
“...[TThe mercy of God is not an abstract idea...but a “visceral’
love. It gushes forth from the depths naturally, full of tenderness
and compassion...”! Armed Forces Chaplains have the privilege
to embody this deep-rooted love and mercy of God through
responsibilities linked to religious freedom and expression.

This article proposes that chaplains, in their day-in and day-out life

>2 enable

of love, shown through “intentions, attitudes and behaviors,
religious freedom and expression to thrive within our military. Love
so expressed is not flat, trivial, or sentimental, based on individual
efforts and energy alone. Rather, it blossoms from a “.. listening,
attentive relationship with God...” which “...gathers all our feelings
of affection and emotion and intimacy into something ... foundational
and enduring...”® Such love enables us to address the difficult ‘fault
lines’ frequently experienced when dealing with religious pluralism,

an underlying topic of religious freedom and expression.

The issue is not new. In the Fall of 1977, then Chief of Staff of the
Army, General Bernard W. Rogers, wrote of the “Challenges of the
Chaplaincy.” “The first challenge is the matter of spiritual guidance
in a pluralistic society. Chaplains, from the beginning, have served

as examples of religious cooperation without compromise ... to a
soldier in need of spiritual comfort a chaplain was a chaplain whether
minister, priest, or rabbi. It is common to hear soldiers of one faith

praise chaplains of another faith who were there when it counted.”

What is new is the fractious, “narrative of injury and negation” that
many times accompanies popular discussions of religious freedom
and expression.’ In the process, religious life in our Armed Forces can
be adversely affected.

In treating principles, examples and implications of religious freedom
and expression, this discussion seeks to lift up chaplains as “...
bearers of grace for others...”® By means of our largeness of heart,
expansiveness of spirit, and genuine delight in those served, we are
the ones best equipped to guide in the often edgy terrain of religious
freedom and expression within our units.

Principles

Identity--who we are as ordained or credentialed representatives of
our faith, and ‘what we bring to the table’ is critical. Reflecting on his

Vietnam experience, Chaplain Patrick Hessian expressed: “The first
thing for a chaplain is to have substance. You have to really believe
that the sacraments that you are administering are real and meaningful
and do something spiritual for someone. You have to believe that the
words you are preaching are spiritually power-packed. You have to
demonstrate by the way you think or behave that you do trust God and
believe He’s in charge. All this has to ooze out of your own being...””

Mustering the assurance of our distinct, unique calling within the
Armed Forces enables us to handle religious freedom and expression
affairs with level-headed poise. The security offered by this identity
equips us, “[p]erhaps more than anyone else, [to] provide the
leadership, personal openness and acceptance, and professional
expertise which commanders need in order to have a positive

and healthy environment, a climate of moral responsibility, and
community of openness and trust.”®

This settled composure promotes a demeanor that opens “...oneself
to getting to know others, to appreciate their role in the world ...
recognizing (with some humility) that one can actually learn from
others.” As a facet of religious freedom and expression, inter-
religious dialogue, and engagement with those of no faith, so helpful
at our camps, posts, bases, quarterdecks and beyond, is centered on a
secure identity. Pope Francis’ aspirations for this Jubilee year include
fostering ““...an encounter with these religions and with other noble
religious traditions; may it open us to even more fervent dialogue

so that we might know and understand one another better; may it
eliminate every form of closed-mindedness and disrespect, and drive
out every form of violence and discrimination.”!’

Next, that we are ‘professionals within a profession,” being
credentialed clergy within the profession of arms, provides an
uplifting, hope-filled approach to our calling. When tensions of
religious expression arise, and ‘gut reaction’ negativity flares up, our
“hope for a successful, meaningful life” which is found within our
professional calling, provides us with “...the courage to explore and
understand new cultures despite initial discomforts; to engage in self-
reflection and introspection even when it is painful ... to focus on the
good in the world when the news media focuses on the negative; and
to continue to strive to have a positive influence when others do not
seem to value or appreciate it.”!!

Then, the essential concept of chaplains being trust-building leaders
contributes to facilitating thoughtful, practical insight and action into
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religious freedom and expression concerns. In the midst of busyness,
controversy, alarm or energized contribution, the chaplain’s “...

presence will be itself good news ... a source of hope [and] healing.”"

Chaplain credibility is time and again gained through committed, hard
experience (motor pools, mud, dust, deployments and difficult unit
training). Embedded within a moral leadership standard of “one who
guides ... who shows the way,” the chaplain’s “...ability to relate to
people--to empathize, understand, inspire, and motivate” can shine.'*
When ‘crunch time comes,” where intervention in religious freedom
and expression problems and opportunities arise, a chaplaincy team
can make dependable, reliable contributions.

Lastly, within our military, strength found through diversity of
religious thought and practice and those expressing no religious

faith, is vital. The “way to a constructive common life is through
conversation and collaboration among people of different religious
faiths.”"* Such cohesion is fostered by intentional attention to
capitalize on the rich variety present within our units. General Ann
Dunwoody describes the importance of building teams with balanced
representation from different backgrounds within the ranks: “...

being inclusive--leveraging the different attributes, experiences, and
background of our soldiers, civilians, and family members--helped
me look at things in ways I probably would never have considered.
That’s the power of diversity of thought.”® Being attentive to the
rich religious and spiritual expressions of our people--of those with or
without faith--builds solidarity, improves decision-making outcomes,
and respects Constitutional decree.

Examples

Possessing a generous, unselfish, magnanimous heart for the Armed
Forces institution and those we’re privileged to serve comes about

in many ways. Of these, the power of example is significant. Writes
columnist David Brooks, “You can’t build rich [ethically deep] lives
simply by reading sermons or following abstract rules. Example is
the best teacher. Moral improvement occurs most reliably when the
heart is warmed, when we come into contact with people we admire
and love and we consciously and unconsciously bend our lives to
mimic theirs.”'¢ It is beyond the scope of this article to offer in-depth
examples. Yet, a ‘broad-brush’ survey may stimulate further analysis.

The Rev. Dr. Martin Luther King, Jr. assigned the words ‘beloved
community’ to describe the context for his message of brotherhood
and justice. “Most of the American people ... understood and believed
his message ... when he spoke of the Beloved Community ... consider
those two words. ‘Beloved’--not hateful, not violent, not uncaring,
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not unkind. And ‘Community’--not separated, not polarized, not

adversarial.”"’

This expansive, inclusive vision was recently articulated by New
Jersey Senator Cory Booker. In responding to an interviewer’s
question, Senator Booker defined patriotism as “...love of country,
which necessitates love of each other, that we have to be a nation that
aspires for love, which recognizes that you have worth and dignity
and I need you. You are part of my whole, part of the promise of this
country.”!®

Nashville International Airport recently celebrated such a big-hearted
outlook in displaying nearly 100 close-up portraits of residents of the
city. Accompanying the photos by Carter Andrews is the inscription
titled “Equal Dignity, Together.” The narrative ends: “We believe

in others. We honor our stories. We embrace our commons. We are
Nashville.”"

Close to home in our units, camps, bases, and ships are examples of
patient, compassionate, servant-leader Noncommissioned Officers
and Petty Officers. In my experience, these “hardworking, competent,
indestructible ... honest, tough, experienced”? professionals, the
“Backbone of the Armed Forces,” habitually possess a love of those
entrusted to their care that borders on that of the most nurturing
family. As “moral guides ... caretakers of their units,” they “are a
decisive factor in the force’s ability to forge ahead through friction
points, adversity, and uncertainty in order to accomplish the mission
... They do this in meaningful words with a self-assured manner that
in turn instills confidence in the force and provides an azimuth to

success.”?!

U.S. combat history is alive with examples of generous, warm-
hearted chaplains. In an interview ““We Will Be’--Experiences of an
American Jewish Chaplain in the Second World War,” Rabbi Max B.
Wall described his infantry unit ministry. “I served not only Jewish
personnel but all personnel ... the chaplaincy was the beginning

of a new spirit of interrelationship between Christians and Jews in
America. The ecumenical period was long before Pope John XXIII. It
started when chaplains got to know each other as human beings.”*

Immediately after World War II, Roman Catholic Priest Chaplain
Sextus “Richard” O’Connor and Lutheran Chaplain Heinrich
Friedrich “Henry” Gerecke were assigned to provide pastoral care for
high ranking Nazi war criminals prior to and during the Nuremberg
trials. “Once they recognized the men in Nuremberg as ... men,
ministering to them, despite the horrors they’d executed, became a
matter of attempting a transformation. The Nuremberg chaplains’ one
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single burden was to return these children of God from darkness to the
good of their own light.”*

During the Korean War, U.S. Army Chaplain Donald F. Carter,
assigned to an infantry unit, exemplified bountiful grace in describing
himself as “a vagabond for my beloved men ... Looking back upon
that adventure I realize that I had been favored with a glimpse of the
real life of that most noble group of men, the combat soldiers. I had
experienced just a little bit of their joys and sorrows, victories and
frustrations and hopes and fears. I am a better minister of God today

because of those days.”?*

From Vietnam, Chaplain Ray Stubbe could write of his close
identification with and love of soldiers, the focus of his ministry:

“I feel I'm needed here. I give my every waking moment for these
[soldiers]. They are basically good men, but not particularly religious
as such, although I’'m quite sure many prayed today! Yet I love

them all, and give my daily life for them, and I do it not for personal
satisfaction or companionship or a sense of personal accomplishment,
but because I feel this is God’s will.””

In Operation Enduring Freedom/Operation Iraqi Freedom, chaplains
experienced the richness of upholding religious freedom and
expression of religion for commands. Armed Forces chaplains united
together to provide for the spiritual needs of widely dispersed military
members. Catholic priests and Jewish rabbis planned with Protestant
pastors to bring Muslim imams into theater during the observance of
Ramadan. Due to the frequent shortage of priests, Catholic chaplains
from the Chiefs of Chaplains offices traveled to theater, not only

to make a pastoral and leadership presence, but also to provide

the Eucharist sacrament to isolated combat outposts and forward
operating bases.

Increasingly there was opportunity for chaplains to advise concerning
faith systems and cultures within their area of operations and partner
with indigenous religious leaders. Within Afghanistan, a coalition of
British, Canadian, French, Polish and American chaplains gathered
periodically with mullahs for prayer luncheons and dialogue.

As Operation Iraqi Freedom matured, operational and strategic

level chaplains became key links with their Iraqi religious leader
counterparts.?

Implications

First, we strengthen a ‘battle-hardened confidence’ in our faith,
calling, and leadership abilities as we deal with issues of religious
freedom and expression.”’” Heart-felt dialogue with those of faith
or no faith® ... is an art. It is not the choice of the fearful, of those

who give way to evil without fighting ... dialogue challenges all

men and women to see the best in others and to be rooted in the best
of themselves.”?® ‘Owning’ our unique pastoral and professional
position, and being dedicated to fulfilling our responsibilities, fortifies
confidence.

The focus of such ministry is not ourselves ... our rights, ‘my ministry’
or what is good for ‘my faith group.” Rather our service is for the
good of others. Our chaplaincies exist within the Armed Forces

to serve, to enable others to flourish within their respective faiths

or non-faith. A ‘virtue of servant-hood’ is the calling we embrace.
This assured leadership, the ability to handle adversity and pressure

in tough circumstances, to serve as catalysts for genuine, forward-
looking good in others, is an unwritten capability, one that flows from
a secure, courage-filled and God-honoring confidence.

Next, in demonstrating competent leadership within religious freedom
and expression settings, we can offer a credible witness to the faith
we hold dear. Dedication to the common good, possessing at times

2 ¢

“super-human ... supernatural love,” “...in the hope that others will
note our ... love, mercy, and care for the common good and will join
us in this common good, this communion, that rests finally in God”

can be a wonderful incentive within our work.?

Lastly, our mission continues after we’ve retired and ‘laid the colors
of our nation to rest.” In February 2010, Chaplain (Brigadier General)
Israel Drazin, USAR (Ret), addressed the Chief of Army Chaplains
Senior Leader Development Training (SLDT) Retiree Breakfast.*® A
paraphrase of Chaplain Drazin’s words speaks to the richness of being
‘chaplains for life:’

“What we are doing in the chaplaincy is unique ... Providing for
people of our own faith but also the free exercise rights of all within
the command. This is totally different from our civilian clergyperson
counterparts. You [retiring chaplains] have developed sensitivity to
other people ... this is what you do over and over again. This habit of
behavior will continue long after you retire. Remain sensitive to every
single person. Such compassion makes you a better person. Remain
sensitive to all people ... that is what God wants.”!

Conclusion

The final paragraph of a recent letter [ wrote to a dear friend speaks

to the way ahead. Being grounded in a generous, benevolent, public-
spirited love, we as chaplains “...need to continue to be ‘wise as
serpents and harmless as doves’ when dealing with these religious
freedom and expression tensions within the Armed Forces. My hope
would be that we continue to uphold the rights of the powerless within
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our units and organizations; we continue to pray, encourage, and
winsomely advocate for our religious traditions within the context
of an organization that sees religion as no requirement for serving
within our government (Article VI of the US Constitution); we
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Challenges to Freedom of Religion

Challenges to Freedom

By Chaplain (COL) Ron Crews,

USA, Retired

Executive Director for Chaplain Alliance
for Religious Liberty

By way of introduction, the Chaplain
Alliance for Religious Liberty (“CALL”) is
a private, non-profit association that exists

to advocate for and protect the religious
liberty of chaplains and those they serve.

Our leadership, members, and partners are
chaplain endorsers, chaplains and others who
support our military. CALL speaks on behalf
of almost fifty percent of chaplains currently
serving in the military.

The military is a unique institution of the
State that may, by law and by necessity,
make uniquely comprehensive demands of
individual service members that it cannot
make of any other free member of society.
Despite the unique constraints of the military,
however, our Nation has a history of working
hard to protect and accommodate military
religious liberty. For this reason, the military
chaplaincy was established even before the
founding of our Nation precisely to ensure
the free exercise of faith for all service
members and their families. Thus, in keeping
with the best of our national traditions, our
military has long been a place where citizens
could, as the Army Chaplain Corps’ motto
states, serve Pro Deo et Patria—for God and
Country.

Indeed, since the founding of our Nation,
our military has stood for respectful religious
pluralism. At a time when preaching non-
Anglican beliefs was punished by law in
Virginia, then Colonel George Washington
made sure the non-Anglicans under his
command had a chaplain who shared

their specific religious faith and could

meet their spiritual needs. This legacy has
endured because the military recognized
that protecting authentic religious diversity
is a necessity. Doing so both secures the
constitutional liberty of the men and women

protecting liberty for the rest of us, and
respects what it means to be religious — living
in accordance with one’s core convictions
about the ultimate meaning of the universe.

Over the past few years, however, our
government has been retreating from that
history of accommodation, enacting new
policies without considering their dangerous
effect on religious liberty and occasionally
even taking overtly hostile actions toward
people of faith. Chaplain Alliance for
Religious Liberty has reported many
incidents of concerns including:

* An Army chaplain received a letter of
concern after referring to the Psalms
as a source of help when dealing with
depression;

* A Marine Lance Corporal was court-
marshaled after refusing an order to
remove a Bible verse posted on her
personal workspace. The judge ruled that
posting a Bible verse does not constitute
religious exercise.

¢ The Ohio Air National Guard removed an
article that dared to mention the words,
faith and Jesus Christ from a Wing
newsletter while Moody Air Force officials
allowed an article about atheism to remain;

* An Air Force Academy cadet required to
remove a Bible verse from his personal
whiteboard outside his living quarters;

+ A devotional message by an Air Force
chaplain removed from the base website,
later reinstated after public outcry;

* A service member received a severe and
possibly career-ending reprimand from
his commanding officer for respectfully
expressing his faith’s religious position
about homosexuality in a personal religious
blog;

* An enlisted service member received
career-ending punishment for sending
personal invitations to his promotion
party which mentioned that he would be
providing food from Chick-fil-A due to his
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respect for the Defense of Marriage Act;!

* A senior military official at Fort Campbell
sent out a lengthy email officially
instructing officers to recognize “the
religious right in America” as a “domestic
hate group” akin to the KKK and Neo-
Nazis because of its opposition to
homosexual behavior;?

* An Army equal-opportunity officer gave
a Power Point training presentation
that listed “Evangelical Christians,”
“Catholics,” and “Ultra-Orthodox [Jews]”
as “Religious Extremist[s]” alongside the
KKK and Al Quaeda;’

* A chaplain who asked a senior military
officer whether religious liberty would be
protected in the wake of the repeal of the
law against open homosexual behavior in
the military being told to “get in line” or
resign;*

A more complete list of concerns is provided

in a document, “Clear and Present Danger:

The Threat to Religious Liberty in the

Military” published by the Restore Military

Religious Freedom Coalition of which I am

a member.

Many of these concerns over religious
expression have come in the context

of matters of sexual ethics, specifically
homosexuality. Recent military policy
changes and court rulings have created
conflicts with service members and chaplains
who hold traditional religious views on
marriage and sexuality: that sex is meant for
marriage, and that marriage means a union
between a man and a woman.

Crucially, the conflict for chaplains has

not concerned whom they serve but how
they serve. Every chaplain is duty-bound to
respectfully provide for the religious needs
of all service members, including those who
do not share or even oppose their beliefs.
But chaplains must, as a matter of both law
and conscience, serve these needs while
authentically representing their faith as



ministers who teach, preach, counsel, and
advise in accordance with their faith’s beliefs.
While there is no question chaplains will
continue to serve all service members with
respect and care, there is increasing reason to
fear that the government will not allow them
their constitutional freedom to do that job as
their faith requires and their own conscience
demands. And that diminution in liberty

will in turn harm the rights of those such
chaplains exist to serve: the men and women
of our military.

Although the military may, when absolutely
necessary as a part of its mission, diminish
some aspects of religious liberty, it may not,
and must not, extinguish it.

Our Nation’s effort to accommodate

service members’ religious needs has been
remarkably successful and “follows the
best of our traditions.”” That tradition of
accommodation has given wide latitude for
religious freedom in the military—a latitude
necessary to allow the broad practice of
religious belief that faith requires. Religious
believers exercise their faith “not only

[via] belief and profession but [also] the
performance of (or abstention from) physical
acts,” including religious associations,
actively sharing religious beliefs with non-
believers, and avoiding (or condemning)
conduct understood as immoral.®

Engaging in such expressions of faith is often
areligious duty, one that particularly extends
to protecting the institution of marriage and
the family. Under the traditional Christian
view, which is broadly supported across other
religions, sex is permissible only within the
context of marriage, and marriage exists

only between a man and a woman. See, e.g.,
Genesis 2:24, Matthew 19:5, 1 Corinthians
6:16.

Thus, service members who share those
beliefs and chaplains who represent them,
must both live and express their faith group’s
teaching on the nature of marriage and
family. When faced with circumstances

Challenges to Freedom of Religion

that require them to treat any sexual union
other than one between a man and a woman
as the equivalent of marriage, such service
members and chaplains will be required by
conscience to abstain. To do anything less
would be a failure of their duty to God and,
for the chaplains, would corrupt their role as
religious representatives of their faith. But
adhering to this basic and long-respected duty
to God has become increasingly difficult in
our military.

These attacks on religious liberty may be
mitigated somewhat by the passage of
statutory protections for service members’
and chaplains’ rights of conscience, such as
section 533 of the 2013 National Defense
Authorization Act amended by section 532 in
the 2014 NDAA. Unfortunately, the President
indicated his opposition to the conscience
protections by calling this provision, “ill-
advised and unnecessary.””

At a minimum, the government must

fulfill its statutory duty required by section
533. But even the most robust regulatory
enforcement of section 533 and of similar
laws guaranteeing military religious liberty,
such as the Religious Freedom Restoration
Act, will not be enough. As long as military
leaders are labeling orthodox religious
believers as “domestic hate groups” and
comparing them to the KKK and Al Qaeda
simply for their faith’s long-held beliefs
about marriage and family, the military will
be abandoning its duty to protect religious
liberty for service members. This kind of
poisonous climate—which is often mirrored
in the culture at large through implicit and
explicit comparisons between traditional
religious sexual ethics and racism—should
have no place in our armed services. Its
continuation not only offends religious
liberty, it threatens the unity and esprit de
corps that is necessary to a functioning
military.

If these practices continue, the harm to
military religious liberty will be felt in at

least two broad ways. The first is the weeding
out of service members who hold traditional
religious beliefs about marriage and the
family. Service members are evaluated

for promotion and retention via processes,
such as Officer Evaluation Reports, which
specifically ask whether the service member
under consideration promotes the military’s
equal opportunity policy.® That inquiry
would, for the first time, prove toxic for
many devoutly religious service members

if senior military leaders are advised that
traditional religious beliefs about marriage
are irrational and impolitic. Even if nothing
directly negative was put into such reports,
the lack of the superlative commendations
that are necessary for advancement would

be enough to permanently stall a service
member’s career. And in the military, if a
service member is not on the way up, he is
on the way out.’ Thus, traditional religious
service members and chaplains would slowly
find their promotion ceilings decreasing, their
range of service possibilities shrinking, and
their careers ending.

The second form of negative pressure on
religious liberty would arise from situations
where a service member’s or, more often, a
chaplain’s military duty will force him into
a direct conflict with his religious beliefs.
The military’s marriage-building programs
stand out as particularly problematic for
both commanding officers and chaplains.
Congress authorized these programs to
provide chaplain-led support for the marital
relationship between active duty service
members and their spouses.' However,
chaplains who hold to traditional Biblical
views of marriage are finding it increasingly
difficult to support these programs, as same-
sex couples are included.

This conflict illustrates a chaplain’s complete
willingness to serve whoever needs care, but
not however the military demands. Chaplains
represented by CALL want to minister to
service members who are in same-sex sexual
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relationships on any number of issues, but
they cannot treat those relationships as the
equivalent of marriage without violating both
their conscience and the endorsement of their
specific faith group.!

Because their military and religious duties
call them to express their religious beliefs
regularly and in a number of different
ways, chaplains would likely face a number
of similar direct conflicts. For instance,
chaplains may be disciplined for refusing

to turn their worship services over to
individuals who unrepentantly engage in
sexual behaviors that the chaplains’ faith
group understands as immoral.'? Chaplains
may be punished for declining to privately
counsel same-sex couples on certain
matters relating to a couple’s relationship'
or for counseling them according to their
faith group’s traditional religious beliefs

on marriage.'* Chaplains with traditional
religious beliefs who, as is common now,
are required to advise their commander

about questions of sexual ethics or to teach
ethics courses at military schools, may be
punished for expressing their convictions in
those capacities. Chaplains who are often
entrusted with hiring civilians for military
ministry positions such as Sunday School
may be punished if they continue to allow
their religious beliefs to inform their hiring
choices.

Each of these direct conflicts injures not only
chaplains, but also—and more importantly—
those whom they serve. It cannot be
overemphasized: restrictions on chaplains
are restrictions on the service members
whom chaplains exist to serve. If chaplains
representing faith groups with traditional
religious beliefs on marriage and family are
removed from or kept from roles that would
be prone to experiencing conflict—such

as administering a marriage enrichment
program—they, and the service members
whom they serve will view such a move as
direct government hostility to their faiths. The

Federal Government would have effectively
established preferred religions or religious
beliefs within the military.'s

General Patton once said, “Wars may be
fought with weapons, but they are won by
men. It is the spirit of the men who follow
and of the man who leads that gained the
victory.” If we force our service men and
women to surrender their religious beliefs
and abandon their freedom to operate
according to their conscience, we are, in
essence, attacking and ultimately crushing
their spirits - spirits that are crucial to the
perpetuation of our great American military,
and spirits who are ensuring the safety of our
people and many others every day.

Our nation has a long and admirable history
of protecting the religious liberty of those
who give their lives to protect ours. We must
not abandon that heritage now. No American,
especially those serving in the armed forces,
should be forced to surrender their religious
beliefs.

September 2016 Focus
on Suicide Prevention

In the last few years, a tremendous
amount of work has been put into the
effort to prevent suicide among members
of the armed forces and veterans as well
as in the civilian community. The MCA has
been a significant contributor to that effort,
thanks to our members who have worked
in the field and have published their
experience and counsel for moderating,
even solving this public health issue.

We plan to publish the latest and best
research and findings in the next issue of
The Military Chaplain magazine. Please
submit your original work (articles, poetry,
prayers) and your recommendations about
significant authors working in the field.

SUICIDE

PREVENTION

1-800-273-TALK
1-800-273-8255

www.suicidepreventionlifeline.org

_;':‘ U.5, DEPARTMEMNT OF HEALTH AND HUMAMN SERVICES
it C Substance Abuse and Menlal Health Services Adminislrabon

www.samhsa.gov

Priseed 200HS + Reprimed 3009 « CMHS-5W PO 2%

30 The Military Chaplain « Summer 2016




Notes

1

See Military Under Fire, Marriage Anti-
Defamation Alliance, March 8, 2013, at

3:50 to 4:20 available at http://marriageada.
org/military-under-fire/ (last visited April
17,2013).

See Todd Starnes, The Army’s List of 9
‘Domestic Hate Groups’, FOX News, April
10, 2013, available at http://radio.foxnews.
com/toddstarnes/top-stories/the-armys-list-
of-domestic-hate-groups.html (last visited
April 17,2013).

See Nicola Menzie, Evangelical
Christianity, Catholicism Labeled
‘Extremist’ in Army Presentation, The
Christian Post, April 6, 2013, available

at http://www.christianpost.com/news/
evangelical-christianity-catholicism-labeled-
extremist-in-army-presentation-93353/ (last
visited April 17, 2013).

Id.

Zorach v. Clauson, 343 U.S. 306, 314
(1952) (praising the State’s efforts to
accommodate, and thus respect, the
“spiritual needs” of citizens).

See Emp’t. Div., Dep’t of Human Res. of
Or. v. Smith, 494 U.S. 872, 877 (1990).

See Statement on Signing the National
Defense Authorization Act for Fiscal Year
2013, 2013 Daily Comp. Pres. Docs. 00004,
p- 1 (Jan. 2,2013).

See Army Officer Evaluation Report at

2 (asking whether the evaluated officer

Challenges to Freedom of Religion

“promotes dignity, consideration, fairness,
and EO [i.e., equal opportunity],” available
at http://armypubs.army.mil/eforms/pdf/
A67_9.PDF (last visited Jan. 25, 2013);

see generally Army Regulation 623-3,
Evaluation Reporting System.

See 10 U.S.C. § 632 (providing that, in most
instances, an officer who twice fails to be
selected for promotion must be discharged).

10 See 10 U.S.C. § 1789.
11 See, e.g., Southern Baptist Endorsed

Chaplains/Counselors in Ministry,
Statement Regarding Ministry
Expectations at 2, available at http:/
www.namb.net/ WorkArea/linkit.
aspx?LinkIdentifier=id&ItemID=
8590121959&1ibID=8590121973 (last
visited Jan. 24, 2013) (statement by the
NAMB, the military’s largest endorser,
that its chaplains may not participate in
“marriage enrichment . . . training” if doing
so would “endorse[] . . . homosexuality.”)
(last visited Jan. 24, 2013); accord
Manhattan Declaration, supra at n.6
(confirming that religious believers cannot
treat same-sex sexual unions as the
equivalent of marriage).

12 See Akridge v. Wilkinson, 178 F. App’x.

474 (6th Cir. 2006) (upholding a prison’s
punishment of a prison chaplain for refusing
to allow an openly homosexual prisoner to
lead a worship service); accord Phelps v.
Dunn, 965 F.2d 93 (6th Cir. 1992) (allowing

a volunteer prison chaplain to be sued for
refusing to permit an openly homosexual
prison inmate to take a leadership role in

chapel services).

13 See Ward v. Polite, 667 F.3d 727 (6th

Cir. 2012) (addressing a government
university’s requirement that a counseling
student violate her religious beliefs and
affirm homosexual relationships); Keeton
v. Anderson-Wiley, 664 F.3d 865 (11th
Cir.2011) (same).

14 See Daniel Blomberg, Mounting Religious

Liberty Concerns, Daily Caller, Aug. 6,
2010, http://dailycaller.com/2010/08/06/
mounting-religious-liberty-concerns-in-
dont-ask-dont-tell-attack-grow-with-new-
revelations-from-active-duty-chaplain/
(last visited Jan. 24, 2013) (recounting
the experience of a U.S. military chaplain
serving in a foreign military that recognizes
same-sex marriage; the chaplain, after

a private and amicable counseling
discussion with one service member that
briefly discussed the chaplain’s religious
beliefs on homosexuality, was threatened
with punishment by a senior officer for
expressing those beliefs).

15 Rigdon, 962 F. Supp. at 164 (finding that a

military policy allowing Catholics of one
belief on abortion to share that belief while
ordering Catholics of a contrary belief to
remain silent impermissibly “sanctioned one
view of Catholicism . . . over another.”).

(703) 533-5890

Please address inquiries or requests
to Editor at chaplains@mca-usa.org

The Military Chaplain « Summer 2016

31
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Chapters at Work

In May, MCA Vice-President Robert Certain met with the Columbia Chapter
to discuss the value added by membership in the MCA and in the Military

Officers Association of America. He reviewed the decision, benefits and
lessons learned from our co-located Annual Meetings in Orlando in October
2015 and our plans for the 2016 meetings this coming October. Joining him
for this discussion was COL (Ret) Warren Benson, president of the Columbia
Chapter of MOAA.

The Columbia MCA Chapter also discussed their provision of funeral services
for the unclaimed remains of military veterans and their interest in furthering
the Veteran Friendly Congregation work of the MCA. Chapter president Mike
Langston gave an update on chaplain track seminary programs and the work

being done on our Professional Chaplaincy certification.

presentation.

|
.
COL (Ret) Warren haplain Mike Langston, Colonel
Benson addresses MOAA Warren Benson, Chaplain Robert } !
membership to the chaplains Certain Air Force Chaplains in attendance

Women’s Scholarship Fund

For over twenty-five years the Air Force women chaplain’s non-profit organization, Women United in Ministry (WUIM), provided
assistance to women in military ministry to attend training in support of their professional development. This year WUIM voted to dissolve
and to provide its remaining assets to the MCA. Their only request: that these monies be placed in a designated fund to provide assistance
in accord with the original intent for which they were given.

The National Executive Committee received this gift with gratitude and established a special fund in August of this year. The purpose
of the fund is to enable women chaplain candidates, military chaplains, and Veterans Affairs chaplains to receive needed scholarship
assistance to attend training to include future MCA conferences.

This fund is now open for further contributions and can be used to assist women involved in military ministry as they seek professional
development in support of their ongoing service. Our hope is the initial generous gift will multiply many times over and help advance
ministry to all who serve our great nation. Thank you members of WUIM for your vision, spirit of generosity, and service.
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Book Reviews

A Journey through PTSD:

How Hope Got Me Through

By John J. South
LifeGuides Press, 2015. 149 pages.

Reviewed by Chaplain Scott Jimenez, VA.

Chaplain South writes of personal experience
both as an Army infantryman in Vietnam
suffering physical wounds and Post
Traumatic Stress Disorder (PTSD), and later
as a chaplain to police, which complicated
his PTSD. The words he speaks can apply

to any who has been exposed to traumatic
conditions. He writes, “The general public
thinks of PTSD as being about violence, but
that’s seldom the case. It’s about isolation and
setting yourself apart from people because
you just don’t have the desire to participate in
idle conversation.” (p. 61.)

Having tried to get counseling, he is severe
concerning the limitations of the help he
received. He laments,

“PTSD has many levels that take time to
sort out, and therein lies the problem: Time.
Sufferers don’t want to spend the time
seeking help that they believe won’t work
anyway. Friends don’t want to take the
time to really listen. And counselors limit
their time to 45-minute chunks, spread over
months. It’s not enough.” (pp. 84-85.)

When speaking to Veterans, he identifies the
isolation that Veterans feel,

“They often feel shut out, feel a social
rejection, and they become more isolated

in order to protect themselves from people
who—they feel—don’t really care anyway.
When they have difficulty connecting or
forming a relationship, they begin to think
they just can’t handle any more meaningless
conversations.”( p. 90.)

He also interviewed veterans, and speaks

of the insulation that may result, “Those I
interviewed during the “70s said they were
where they felt wanted and accepted.” (p. 98.)
Sometimes this means a small community of
Veterans.

South acknowledges that the mindset of
those with PTSD is different, changing how
one thinks and processes, and not always
thought through. And there is usually a cost,
sometimes involving relationships,

“The difficulty in understanding that
mindset is that, unless a person has been in
an environment that will leave that kind of
memory imbedded in their mind, heart and
soul, they can’t understand, nor can they
counsel those who are dealing with that
part of PTSD and rejection. This is where
the inability to agree or compromise in a
marriage will end the relationship.” (p. 98.)

By keeping silent, by not opening up, by
not sharing, an opportunity is lost to share
the burden.

He describes his own road to and from the
well of PTSD, and also what he does to

help himself, “At times I feel angry inside of
rejection and loneliness, but I know I have

to turn the inside feelings over to the Holy
Spirit. I need to pray for myself and be led to
verses that will tell me the truth, rather than
listen to people who don’t know what to say.”

(. 98.)

He discusses those who consider suicide,
getting into the mindset that ensues, “The
pain has gone on so long, I see no lifeline,

I see no hope, I see no purpose, I have no
self-worth, no one cares about me.” (P. 102.)
He then describes the “how” to minimize
this pain of hurting by utilizing a spiritual
discipline of quietness and meditation,

“Sometimes all of us, when we’re hurting,
need to just be quiet with ourselves, as the
Lord says, to ‘Be still and know I am God.’
That means to be quiet, stop talking, stop
trying to find a way to God’s attention. He is
there, and if we’re quiet, and we’re wanting
to be with Him, we will know that.” (p. 103.)
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For those who
have committed suicide, he cautions family
members about guilt,

“Family members begin to doubt themselves
and their own self-worth. And if they don’t
get counseling, they too can become suicidal.
Because when you lose someone close to
you, guilt always plays a role. Counseling
can help victims understand that the events/
thoughts/words that are causing guilt had no
bearing on their loved one’s decision to end
his or her life. ” (p. 106.)

In a chapter on depression, he lists areas that
can offer help: maintaining relationships,
listening, communication, helping ourselves,
and seeking spiritual help.

Chaplain South writes as one who has been
there. As such, he lists areas that have helped
him relieve the suffering. It is also a primer
on what one can do as a chaplain, a role he
also had. The lessons learned can guide us as
we help those with PTSD.



Book Reviews

Revenge at King’s Mountain:
Crisis in Conscience

By Ed DeVos
Deeds Publishing. 2015. 201 pages

Reviewed by Duane Breaux,
LT, CHC, USN, Retired

Many years before the events of 1861-1865
which took place in the United States, there
was another “civil war”. Our history books
call it the Revolutionary War. However, in
many ways it was by definition a civil war.
Brother fought against brother and neighbor
against neighbor often seeking revenge for
past hurts. Such is the basis of this historical
novel. In Revenge at King’s Mountain, Ed
DeVos takes us into the minds of those who
fought for our freedom. The sub-title of the
book, “Crisis in Conscience” is appropriate
as the war was fought by ordinary men who
knew right from wrong. Yet, in the heat of
battle they often did horrible deeds. The
Battle of King’s Mountain was not a major
turning point of the war; however, it was
the beginning of that turning point. The
British army was not use to defeat, so when
the Rebels, as the British called them, won,
it made the powers to be stand up and take
notice.

As a history major in college, I personally
find historical novels interesting. However,
often I find them short on history and long on
novel. That is not the case with this book. I
did some research and found that Mr. DeVos’
book is full of real people with real events
from our American history. Historical novels
do help make history come alive. Often, we
forget that history is made by people like us.
They have hopes and dreams, they love and
hate, they have all the emotions you and I
have today. Ed DeVos is a highly decorated
military officer and a writer of thought
provoking historical fiction. In this novel,

he gives us insight into the minds of those
who fought and their reasons for fighting.

I found this novel easy reading and I was
sorry that it ended. Mr. DeVos introduces us
to the main characters on both sides of the

conflict. He starts with Banastre Tarleton who

led a massacre at a place called Waxhaw,
South Carolina. After the battle, the British
massacred Rebel soldiers who wanted to
surrender. Needless to say, this did not set

well with the Colonial Army and militia. This

was the crisis in conscience. The Colonial
soldiers had to ask themselves, “what will I
do if faced with a similar situation?” King’s
Mountain was the first opportunity to answer
that question. Mr. DeVos brings us into the
minds of the soldiers on both sides. Often
overlooked were the Tories, colonists who
remained faithful to the king of England.
They had the same life experiences of
those who rebelled against the crown. They
considered this to be their country as well.

This is our story. The questions facing the
Colonial soldiers are the same questions

that faced our soldiers, sailors, air men and
marines from the beginning of our country.
How do I reconcile the moral laws I live by
with being in combat? The soldiers of the
American Revolution answered that question
and thereby earned our freedom as a nation.
This is a story of a people who said, “enough
is enough”; either we live free or live under
British rule. Mr. DeVos brings us into the
horrors of war not only on the battlefield,

but those non-combatants who had to endure
occupation by a foreign force. One of our
freedoms under our Constitution is the right
not to be forced to quarter soldiers. This

is a right not thought much about today,
however, during the Revolution the colonists
were forced to care for and feed British
soldiers. Failing to do so resulted in severe
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consequences.
Mr. DeVos does a good job of

helping us understand what the civilians must
have gone through and the sacrifice they
made.

I highly recommend this book to all who not
only have an interest in American history, but
those who want to understand the warrior’s
ethos. This book reminds us that every
generation must be willing to sacrifice so that
the next generation may live free.
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Book Reviews

Operation Thunderclap
and the Black March

By Richard Allison

Casemate Publishers, Havertown, PA. 2014 256 pages

Reviewed by Chaplain Kenneth M.
Ruppar, LTC, USA, Retired

Wars include significant events known for
their intrigue for generations that follow.
Books and movies, both factual and fictitious
in details, arise from such events. The two
stories told in this book from World War 11
come from the famous and “unstoppable”
91* Bomb Group of the Eighth U.S. Army
Air Force (USAAF). The 91 Bomb Group
was home to the bomber Memphis Belle
and gave rise in Hollywood to the movie
Twelve O’Clock High. This book looks at the
events military historians know as Operation
Thunderclap and the Black March. The first
gets its name from the noise created by the
allied bombers as they inflicted a series of
air raids against cities of eastern Germany
beginning with Berlin. The second was an
effort by the Nazis near the end of the war

to move its prisoners from the Eastern front
deeper into Germany and away from the
advancing Russians.

This book focuses on the story of these
two events from the perspective of two
B-17 crew members, Lieutenant Addison
Bartusch of Detroit, MI and Sergeant Paul
Lynch of Leominster, MA. Both airmen
trained together in Gulfport, MS. and were

assigned to the 91 Bomb Group in late 1944.

Bartusch was a co-pilot and flew 31 combat
missions until the end of the war. Lynch was
a gunner and was shot down and captured on
his first mission. He was kept in POW camps
and near the end of the war endured the
movement of prisoners to a camp away from
the Russian front. This movement, known as
the Black March, began February 6, 1945.
Of 6,000 allied POWs who started the march
from Northern Poland, nearly a quarter

died due to the elements, disease, and lack
of nourishment. The 500-mile march took

three months. The story follows Lt. Bartusch
through his flying exploits until the end of
the war and Sergeant Lynch in his time as a
POW.

This volume includes first hand accounts of
the bombing of German cities, particularly
Dresden, a community experiencing massive
bombing devastation and destruction. Early
bombing raids targeted key manufacturing
and supply activities in Germany. They

often wrought havoc on towns beyond the
factories. Bomb sights were less accurate
than needed for surgical bombing in the
1940’s. Additionally, bombs sometimes were
released too soon as a result of obscured
vision or a nervous reaction to drop them
quickly and leave the area. When Operation
Thunderclap began over Berlin in February
1945 it represented an official change in
USAAF strategic bombing policy. The
change included the intentional bombing of
population centers beginning with downtown
Berlin.

According to commentator Professor Ronald
Schaffer who wrote about the rationale for
the operation, Operation Thunderclap was

a series of strokes intended as “a climactic
psychological warfare campaign in which
massive bombings would panic civilians
who would clog roads and railroads and
make it impossible for German troops facing
the Soviet army to bring up supplies and
reinforcements or retreat in an orderly way.”

(p.119)

This book provides anecdotal history of

the selection, training and assignment of
young recruits as they gradually became
effective members of flight crews stationed
in England. Within in the stories we find the
personal connections and struggles to move
from the comforts of home and jobs to the
more distant combat settings. The author
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concludes with some comments

on the post-war life of some of the airman
who shared a common history in the 91*
Bomb Group.

The flight crews learned in their training that
flight has three parts: Successful takeoff,
stable flight, and safe landing.” What they
learned in the war was that the first would be
the easiest. After that, each flight was its own
unique adventure. As Paul Lynch described

a flight at the rear of a formation headed to
Altenbeken, Germany, “What began as a very
cold but beautiful sunny day had turned into
hell.” (p. 73)

As a chaplain reading the book I was pleased
to see a brief but positive presentation of

the role played in the story by the Army Air
Corps Chaplain Fr. Michael Ragan at the
airbase in England. He demonstrated the
important ministry chaplains call “ministry of
presence” as he lived and walked among the
aircrews each day.

The author, Richard Allison, is a retired
lawyer and Captain in the U.S. Naval
Reserve JAG Corps. This is his first
published book and one hopes it is not his
last. There are many other stories to tell
about the efforts of what news commentator,
Tom Brokaw, has labeled the “Greatest
Generation”. I hope authors like Allison will
find the interest to research and give voice to
other stories hidden for so long.



Books For Review

Books For Review

These books are available in the MCA office for review. Call us at (703) 533-5890
or send email to chaplains@mca-usa.org to receive a copy.

Who Killed Jesus? by Margaret Del Debbio

Though hierarchy, atonement theology, and the just war tradition are

thought basic to Christianity each one is responsible for doing great  #&
harm. Read Who Killed Jesus? and discover how the harmful elements &

responsible for killing Jesus became embedded in His faith community E}

and block his communal, loving, and healing witness. ?t'f Lt

Coming Home: Ministry that Matters with Veterans and Military

Families by Zachary Moon

Coming home from military service is a process of reconnection and

reintegration that is best engaged within a compassionate community.
Zachary Moon, a commissioned military chaplain, has seen the unique
challenges for those adjusting to post-war life. In this book, he prepares
congregations to mobilize a receptive and restorative ministry with
military service members and their families.

by Robert J. Wicks
For almost thirty years, Availability has been a trusted guide for
cultivating openness and being present to God, self, and others. In this
new edition, Robert Wicks describes availability as a challenging but
spiritually rewarding way to live a more balanced life. In this simple,
accessible book written in his characteristic warm and direct style,
Wicks shows how self-awareness, compassion for others, and prayer
are but different turns on the same road of finding and living the Truth.

Consequence of a Memoir by Eric Fair

Eric Fair questions everything--his faith, his morality, his country-
-as he recounts his experience as an interrogator in Iraq; an
unprecedented memoir and “an act of incredible bravery”

Veteran Friendly Congregation by Dr. Joseph L Lynch
The local congregation has become the front line in caring for its

A Meterap.

warriors. from within the congregation and the areas around are where Friendly
"“gﬂ‘gnrmn
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the pastor and its members first learn of the problems that veterans
are experiencing. Because of this new responsibility of caring for its
members and those veterans who live in its close proximity, the local
pastor and the local congregation need to become veteran friendly.

The Military Chaplain « Summer 2016 37



Proposed Changes to MCA Constitution and Bylaws

Proposed Changes to MCA Constitution and Bylaws

Over the years the Constitution and Bylaws of the MCA have been
revised to take into account changing conditions and additional
responsibilities of our Association. The last major change came in
2013 when the provisions for the Finance Committee were established
versus the language implying a foundation prior.

The proposed revised version of the Constitution and Bylaws below
reflects further refinement and corrections suggested by experience
since 2013. The revisions suggested largely take two forms. The

first form are revisions to clarify and standardize language. These
include such items as consistently referring to the National Executive
Committee as NEC, the Finance Committee as FC, and other such
changes. At certain points the use of a noun versus the pronoun is
made to ensure absolute clarity and remove any potential ambiguity in
the statement.

The second form of suggested revision is more substantive. These
proposed changes have addressed other concerns identified through
experience in conducting the business of the MCA in accord with the
current Constitution. Some of these include being more specific on

eligibility for re-election to national office or the Finance Committee
after having served a full term, membership on the Finance
Committee, and the relation of the Finance Committee to the NEC.
This proposed revision to our governing documents was vetted by
the NEC during the annual meeting in October of 2015 and then
circulated for further review. More changes were incorporated during
the Spring of this year through mutual consultation. These additional
changes/corrections are now incorporated in the version below. It is
this version which will be presented to the membership in October
of this year at our annual meeting. As provided for in the current
Constitution, this revision will be voted on and accepted if two-thirds
of all regular member present and voting accept the document.

The NEC recommends this revision without dissent to you, our
members.

Lyman Smith
Executive Director
May, 2016

PROPOSED REVISED
CONSTITUTION and BYLAWS
of
THE MILITARY CHAPLAINS ASSOCIATION
of
THE UNITED STATES OF AMERICA

CONSTITUTION

Article I. Purpose of the Association: (From the Articles of
Incorporation, Section 3. Public Law 792 - 81st Congress of the
United States, September 20, 1950)

Humbly invoking the assistance of Almighty God, we associate

ourselves together for the following purposes:

(a) To safeguard and strengthen the forces of faith and morality

of our Nation;

(b) To perpetuate and deepen the bonds of understanding and

friendship of our military service;

(c) To preserve our spiritual influence and interest in all members

and veterans of the Armed Forces;

(d) To uphold the Constitution of the United States; and

(e) To promote justice, peace and good will.
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Article II. NAME
The name of the organization is The Military Chaplains
Association of the United States of America (MCA).

Article III. LOCATION
The National Headquarters of MCA shall be located in the
Washington, D.C., Metropolitan area.

Article IV. MEMBERSHIP
Section 1.
There are three categories of membership in MCA:
a. Regular Members: All present and past chaplains of the
United States Armed Forces, the National Guard, Department
of Veterans Affairs, and Civil Air Patrol (CAP), are eligible for
active regular membership with all the rights, privileges and
responsibilities of the association.
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b. Associate Members: MCA welcomes those who are not
military, VA, or CAP chaplains and invites them to join the
organization as Associate Members. Associate membership may
be granted to individuals who associate themselves with MCA
in an active way and pay either annual or Life membership
dues. Associate membership does not grant privileges in the
MCA beyond freedom to attend meetings and events under
MCA sponsorship. Specific categories of associate membership
include:
1) Staff members of endorsing agencies not otherwise eligible.
2) Support personnel of the various chaplain services.
3) Spouses of active and deceased MCA members.
4) “Friends of the Chaplaincy” who by financial support and
faithful participation, past or present, undergird the purpose and
program of MCA.
¢. Honorary Members: Honorary Membership may be conferred
through formal action of the National Executive Committee
(NECQ). Privileges are the same as for Associate Members.
Section 2.
Any person desiring membership in MCA shall forward an
application, together with evidence of eligibility, and payment of
dues to MCA National Headquarters.
Section 3.
Any member may resign from MCA by tendering a written
statement to that effect, sent to MCA National Headquarters.
Section 4.
A member or chapter of MCA may be suspended for cause by
two-thirds vote of the NEC. Such suspensions will be binding
until the next annual meeting when the matter, if still current, will
be presented for appropriate action by the membership.
Section 5.
Any member in good standing with MCA is eligible for
membership in a local chapter of MCA. Modest local dues may
be assessed as determined by the chapter. _
Section 6.
Each regular member in attendance at the annual meeting, or a
specially-called meeting of the membership, shall be entitled to
one vote. Proxy votes are not authorized.

Article V. OFFICERS
Section 1. National Officers
The national officers of MCA shall be: President, Vice-President,
Secretary, and Treasurer — all of whom shall be regular members
in good standing. The terms of officers, except that of the
Treasurer, shall be limited to three years. The Treasurer, who will
live in the Washington, D.C., metropolitan area, may serve as
many successive terms as desired by the association. The office

of the president should be rotated among the chaplaincies. All
elections shall take place at the annual meeting of the association.
Section 2. Duties of National Officers

a. The President shall preside at all meetings of the National
Executive Commiittee, National Officers, and meetings of the
membership, except during the actual election when the President
has been nominated for the office being voted on. The President
shall be the primary public representative of the association,
carrying out the policies and desires of the membership as
expressed at the annual meeting and by action of the NEC. The
President shall coordinate in these matters with the Executive
Director. The President shall appoint an MCA regular member

to fill any national office or NEC vacancy until the next annual
meeting.

b. The Vice President shall be prepared to assume the duties of
the President should circumstance dictate. Such circumstances
may include death or incapacitation of the President or

the President’s absence when actions necessitating his or

her presence are necessary to carry on the business of the
organization.

c. The Secretary shall keep the minutes of the NEC meetings and
all meetings of the association.

d. The Treasurer shall keep the fiscal records and provide
financial reports at meetings of the NEC and at the annual
meeting. The Treasurer shall be bonded.

Section 3. National Executive Committee: Composition

a. The President, Vice President, Secretary, and Treasurer of
MCA are voting members of the NEC.

b. Twelve regular members of MCA, in good standing, shall be
elected for sequenced periods of three year terms. Four of the
elected members of the NEC shall be elected each year at the
annual meeting of MCA. These members are not eligible for
re-election for one year after the expiration of a three-year term.
Members appointed to a vacancy may be elected to a full or
partial term at the next annual meeting. A member may be elected
to a full three-year term immediately after having been appointed
to a vacancy in the previous year.

Section 4. National Executive Committee: Duties

a. To take such actions as are deemed necessary, in accordance
with MCA policies and the constitution, in conducting the regular
and on-going affairs of the association; and to implement and
carry forward instructions of MCA from the annual meeting.

b. To maintain and safeguard for MCA an Operating Fund, no
part of which shall be included in any of the Reserve Funds of
MCA, unless so ordered by a majority vote of the NEC.

¢. To receive into said Operating Fund income from the assets of
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MCA held in reserve by the Finance Committee (FC).

d. To pay from said Operating Fund the authorized expenditures
of MCA.

e. To ensure that an audit is prepared each year by a Certified
Public Accountant.

f. To employ a chief executive officer, with the title of Executive
Director, who shall, under the guidance of the President,
administer the National Headquarters, carry forward the bidding
and mandates of the NEC, promote membership, maintain related
files, hire and supervise a staff as authorized and funded by the
NEC, and publish THE MILITARY CHAPLAIN. The Executive
Director shall be bonded.

g. To consider and decide upon offers of funds, gifts, and awards
which carry any stipulation, condition or program and refer such
decisions to the FC when appropriate..

h. To select Special Committees and their Chairpersons by
confirming or modifying the President’s proposed listing of same.
i. To charter local chapters of MCA.

j- To provide annual guidance to the President and Executive
Director reflecting the priorities and direction of MCA.

k. To oversee the Emerson Foundation for the association.
Section 5. Finance Committee: Composition

The Finance Commiittee (FC) shall be composed of three MCA
regular members in good standing elected for sequenced periods
of three years each at the annual meeting and the National
Treasurer, ex officio, without a vote. The Executive Director
shall serve as an advisor to the FC and shall be included in all
meetings and other discussions. The three elected members
should represent different chaplain services. Members of the FC
are not eligible for re-election for one year after the expiration
of a three-year term nor are they eligible for election to the NEC
until one year after the expiration of a three-year term. Vacancies
occurring on the FC because of death or resignation may be filled
by presidential appointment for the period from the date of the
vacancy to the next scheduled annual meeting, at which time the
vacancy will be filled by election for the remainder of the term.
Section 6. Finance Committee: Duties

The Finance Commiittee shall hold in reserve for MCA all of

its assets, excluding the Operating Fund, and shall, with the
approval of a majority of the FC, have the following duties and
powers in connection therewith:

a. To receive, hold, retain, and continue in reserve the assets

of the Association; to sell, exchange, convey, assign, transfer,
deliver, or otherwise dispose of any and all said assets; to
manage, invest, and re-invest the assets of MCA.

b. To make a financial accounting at the annual meeting of MCA.
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c. To enact and update on at least a yearly basis a financial
investment strategy and submit it to the NEC for the NEC’s
awareness. The FC shall administer the reserve assets of the
MCA in accord with the strategy currently in place.

d. To distribute to the Operating Fund income from the assets

of the MCA under their trust as determined through joint
discussions with the NEC or as directed by the membership at the
Annual Meeting.

e. To employ or otherwise retain legal and/or fiduciary counsel as
may be required.

f. Though not members of the NEC, the members of the FC will
be invited to the meeting of the NEC held in conjunction with the
annual meeting as well as at least one other meeting of the NEC
during the year, ideally one midway between annual meetings.

g. The FC members shall be bonded.

Article VI. MEETINGS AND ELECTIONS

Section 1.

There shall be an annual membership meeting of MCA, the time
and place to be designated by the NEC. A minimum of 60 days’
notice shall be given to all members of MCA.

Section 2.

Special meetings of the MCA shall be called by the NEC upon

a written request by fifty regular members, stating clearly the
object of the special meeting. At least thirty days’ notice of such a
meeting shall be given to all members.

Section 3.

A simple majority of the regular members registered and present
at the annual or a special meeting shall constitute a quorum.

A simple majority of members present is required to conduct
business at any meeting of the NEC.

Section 4.

The President of MCA shall suggest the chairperson and
members of Special Committees as may be necessary. Such
appointments shall be reviewed and approved by the NEC. The
membership of any such committees shall be representative of
the constituencies of MCA.

Section 5.

The National Officers, members of the NEC, and members of
the FC shall be elected at the annual meeting of MCA. These
elections shall be held at an hour announced in the agenda
distributed to the members at least 24 hours in advance. Newly
elected officers, NEC members, and FC members will assume
their duties upon adjournment of the membership meeting.

Article VII. CHAPTERS

Chapters may be chartered by the MCA through action of the
NEC. Each such chapter is responsible for determining how they



Proposed Changes to MCA Constitution and Bylaws

are organized and ensuring their members are also members
in good standing of MCA at the national level. Local chapters
should meet at least twice a year and provide a report of their
activities to the President and the Executive Director.

Article VIIL. REVISION OF THE CONSTITUTION
Revision of this Constitution may be made by a two-thirds vote
of all regular members present and voting at the annual meeting
of the association. The subject matter of all proposed changes,
revision and/or corrections shall be approved by the NEC and
submitted to the members of the association through the medium
of THE MILITARY CHAPLAIN, e-mail, or posting on the MCA
website over the signatures of the President and Secretary at least
thirty days prior to the annual meeting at which time the vote will
be taken.

BYLAWS

Article . MEMBERSHIP
Section 1.
The membership year of MCA shall be the calendar year.
Section 2.
The membership dues for MCA shall be set by the National
Executive Committee. Life Member dues shall be placed into
the fund held in reserve by the FC and ordinarily released to
the operating fund over a seven-year period. The operating
fund may retain $50.00 from each Life Member dues paid for

administrative expenses.
Section 3.
The initial chapter charter fee shall be $25.00, payable to MCA.
Article I1. FISCAL YEAR
The fiscal year of the MCA shall be the calendar year.
Article ITl. COMMITTEES
Section 1.
The NEC shall provide for such Special Committees as may be
necessary in the conduct of the business of the MCA.
Section 2.
The time and place of any meeting of a special committee shall
be as determined by said committee.
Article IV. REVISION AND/OR AMENDMENT OF THESE
BYLAWS
Section 1.
These Bylaws may be revised or amended by a majority vote of
MCA regular members present and voting at the annual meeting.
Section 2.
Proposed revision of these Bylaws shall be made in the same
manner as specified for revision of the Constitution.

The Constitution and Bylaws as printed above are proposed by
the National Executive Committee for consideration at the annual
meeting to be held in October of 2016.
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Holy Days and Holidays

5

JULY
1 Lailat al Kadr * - Islam

2 US Army Air Corps
Established (1926)

4 INDEPENDENCE DAY

7-9  Eid al Fitr * - Islam

9 Martyrdom of the Bab * - Baha’i

11 St Benedict Day - Catholic Christian

13-15 Obon (Ulambana) ** -
Buddhist - Shinto

15 St. Vladimir the Great Day -
Orthodox Christian

19  Asalha Puja Day ** - Buddhist

23 Birthday Emperor Haile Selassi -
Rastafari

24 Pioneer Day- Mormon Christian

25  St. James the Great Day — Christian
27  Korean War Ended (1953)

28 World War I Began (1914)

AUGUST
1 Lammas - Christian

Lughnassad - Imbolc * -
Wicca/Pagan Northern and Southern
hemispheres

Fast in honor of Holy Mother
of Lord Jesus - Orthodox Christian

Air Force Day
4 US Coast Guard Established (1790)

Ganesh Chathurthi ** - Hindu

6 Transfiguration of the Lord -
Orthodox Christian

7 Purple Heart Established (1782)
Vietnam War Began (1964)
14 Tish’aB’av * - Jewish

15  Assumption of Blessed Virgin Mary -
Catholic Christian

Dormition of the Theotokos -
Orthodox Christian

16  National Airborne Day

18 Raksha Bandhan ** - Hindu

19  National Aviation Day

25 Krishna Janmashtami ** - Hindu
26 Women s Equality Day

29  Beheading of St. John the Baptist -

Christian

SEPTEMBER

1 Ecclesiastical year begins -
Orthodox Christian

2 V-J Day: Japan signed formal
surrender (1945)

5 Labor Day

6-15 Paryushana Parava - Jain

8 Nativity of Virgin Mary - Christian
10  Waqfal Arafa - Hajj Day * - Islam

US Naval Sea Cadet Corps
Incorporated (1962)

Thank You

11 Grandparents Day
Patriot Day

National Day of Service and
Remembrance

11-14 Eid al Adha * - Islam

14 Elevation of the Life Giving Cross
(Holy Cross) — Christian

“Star-Spangled Banner” written by
Francis Scott Key (1814)

16 ~ POW/MIA Recognition Day

17 US Constitution approved (1787)
18 US Air Force established (1947)
22 Equinox — Autumn begins

Mabon * - Wicca/Pagan northern
hemisphere

Ostata * - Wicca/Pagan southern
hemisphere

25 Gold Star Mothers’ Day
29  Michael and All Angels - Christian

Meskel - Ethiopian Orthodox
Christian

Notes: * Holy days usually begin at
sundown the day before this date.

** Local or regional customs may use
a variation of this date.

Bold titles are primary holy days of a
tradition.

In Honor of Greg Caiazzo

St. James Catholic Church

St. Michael Church

Precious Blood of Christ Catholic Church
In Memory of Myron Boyd Henry

Navy Federal Friendship Fund

To Support Veteran Friendly Congregations
Care For The Troops, Inc.

Chaplain Edward T. Brogan

Chaplain Gregory G. Caiazzo
Chaplain Robert G. Certain
Chaplain Gary R. Councell
LTC Noel C. Dawes
Chaplain Leonard M. Dodson
Chaplain E. Blant Ferguson
Mr. Max E. Gamble

Minister Gregory Harrison
Chaplain Gary L. Hedges
Chaplain Charles L. Howell
Chaplain Michael W. Langston
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Chaplain E. David Lapp
Chaplain Andrew C. Meverden
Chaplain Henry P. Nichols
Chaplain Terry J. O’Connell
Chaplain Florence J. Plant
Chaplain Otto A. Reinbacher
Chaplain Shlomo Z. Rizel
Chaplain Deane S. Shively
Chaplain Eldon R. Smith
Chaplain Lyman M. Smith
Chaplain Robert A. Sugg
Chaplain Michael F. Trachtenberg



Since the Spring 2016 issue of The Military Chaplain, we have heard about some of our chaplains who have gone to their greater reward.

TAPS

Chaplain Leonard F. Hartwig
Major, CAP

United Methodist Church
Joined MCA 1998

Life Member 1999

Deceased October 24, 2004
Grand Island, NE

Chaplain Victor H. Smith
CAPT, CHC, USN, Retired
Christian Science

Joined MCA 2005
Deceased January 15, 2016
Williamsburg, VA

Chaplain Ronald A. Mosley
CPT, USA

The Episcopal Church
Joined MCA 1955

Life Member 1968
Deceased January 28, 2016
Marietta, GA

Chaplain Richard J. Dempsey
CAPT, CHC, USN, Retired
Roman Catholic

Deceased February 4, 2016
Bonita Springs, FL

Chaplain Frederick C. Lowery
LTC, USA, Retired

United Methodist Church
Joined MCA 1973

Deceased February 19, 2016
Lancaster, PA

Chaplain Wesley V. Geary

COL, USA, Retired

Christian Methodist Episcopal
Church

Joined MCA 1968

Deceased February 26, 2016

Plano, TX

Chaplain Larry Rector
CDR, CHC, USN, Retired
Church of Christ
Deceased March 5, 2016
Vancouver, WA

Chaplain Robert K. Shaffer
LtCol, USAF, Retired
Presbyterian Church, USA
Deceased March 12, 2016
Timonium, MD

Chaplain William A. Sassman
LtCol, USAF, Retired

The Episcopal Church

Joined MCA as Life Member 1973
Deceased March 25, 2016

Fair Oaks, CA

Chaplain Richard M. Hedrick, Sr.
LTCOL, USA, Retired

Christian Church (Disciples of Christ)
Deceased March 28, 2016

Prince George, VA

Seminary’s
- DOCTOR
. OF MINISTRY /
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Chaplain Bryan J. Weaver
CAPT, CHC, USN

Orthodox Presbyterian Church
Deceased April 2, 2016
Beaufort, SC

Chaplain Yohan Lee
CPT, USA

Deceased April 9, 2016
Manhattan, KS

Chaplain H. C. Ted Kelley
CDR, CHC, USN, Retired
Presbyterian Church, USA
Joined MCA July 2010
Deceased April 10, 2016
Camp Hill, PA

Chaplain William D. Willett
COL, USA, Retired

Roman Catholic Church
Deceased April 20, 2016
Fancy Farm, KY
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Life Members

Chaplain Peter L. Agdamag, Jr.
LT, CHC, USN

Calvary Chapel Costa Mesa
Joined 2007

Life Member May 2016

Chaplain Willie G. Barnes

COL, USANG, Retired

Church of God (Anderson, Indiana)
Joined 2013

Life Member April 2016

Chaplain Jeni Cook

Veterans Affairs

Cooperative Baptist Fellowship
Joined 1993

Life Member April 2016

Chaplain Kyle Fauntleroy

CAPT, CHC, USN

Christian Church, Disciples of
Christ

Joined as Life Member May 2016

Coronado, CA

Chaplain James W. Hughes
Col, CAP

The United Methodist Church
Joined January 1999

Life Member April 2016

Chaplain Karen Meeker
LTC, USA

United Methodist Church
Joined as Life Member 2016
Shickshinny, PA

Chaplain Craig Muehler

CAPT, CHC, USN, Retired
Lutheran Church, Missouri Synod
Joined June 2015

Life Member April 2016

Annual Members
Dr. David Albright
Associate Member
Christian

Tuscaloosa, AL
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Chaplain Alicia Barrs
GS 11, VA

Associate Member
Spiritualist

Baxter, MN

Chaplain Yaakov Bindell
LtCol, USAF National Guard
Jewish

Cherry Hill, NJ

Chaplain Christina Brooks-
Signo

GS 12, VA

Coalition of Spirit Filled Churches

Martinsburg, VA

Chaplain Reginald D. Burgess
CAP

United Methodist Church
Virginia Beach, VA

Chaplain Jack Carver
CDR, CHC, USN
Evangelical Church Alliance
Chula Vista, CA

Ms. Ivelisse A. Concepcion
Associate Member

Church of God

Brooklyn, NY

Chaplain Deric Dunn

1Lt, CAP

Church of Jesus Christ of Latter
Day Saints

Reistertown, MD

Chaplain Rotunda East
Staff Chaplain, VA
Non-denominational
Columbus, NJ

ENS Sinclair C. Ender
USN

Associate Member
The Episcopal Church
Sewanee, TN

Chaplain Terry P. Floyd
CPT, SC State Guard
Associate Member

Southern Baptist Convention
Blacksburg, SC
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Chaplain Matthew M. Hamrick

MAJ, USA

National Association of
Evangelicals

Fort Hood, TX

Chaplain Albert Harne

LtCol, CAP

Church of God (Cleveland, TN)

Hagerstown, MD

Chaplain Donald R. Hayes
LTC, SC State Guard
Associate Member

Roman Catholic Church
Dillon, SC

Chaplain James Hicks

LT, CHC, USN

Anglican Church of North America
APO, AP

Chaplain Brandon Hood
LT, CHC, USN
Presbyterian Church, USA
Jacksonville, NC

Chaplain Marshall P. Ivey, Jr.
1LT, SC State Guard
Associate Member
Presbyterian Church, USA
Florence, SC

Chaplain Forrest Kirk

GS 13, VA

National Baptist Convention,
USA, Inc.

Muskogee, OK

2LT Andrew Lloyd

USAF

Associate Member

Association of Related Churches
Alexandria, VA

Chaplain Kevin S. Mertens
Associate Member

MAJ, SC State Guard

The Episcopal Church
Greenville, SC

Chaplain Martin G. Montonye
GS 12, VA

United Church of Christ
Brooklyn, NY

Chaplain Josephine E. Pinkney
Maj, USAF, Retired

African Methodist Episcopal
Ruther Glen, VA

Chaplain Michael Pumphrey
CDR, CHC, USN

The Episcopal Church
Alexandria, VA

Captain Jonathan Rogers
USAR

Associate Member

Liberty Baptist Fellowship
Colorado Springs, CO

Chaplain Frank T. Rupnik, Il
LCDR, CHC, USN
Presbyterian Church, USA
Brooklyn, Mi

Chaplain David Thurlow

CPT, SC State Guard

Associate Member

Episcopal Diocese of South
Carolina

Summerton, SC

Chaplain Buddy Winn
MAJ, USA, NG

Full Gospel Churches
Osseo, MN

Chaplain Kirby C. Winstead, Sr.
CPT, SC State Guard

Associate Member

Southern Baptist Convention
Myrtle Beach, SC

Chaplain J. Maddox (Matt)
Woodbery

COL, USA

The United Methodist Church

Alexandria, VA

Chaplain Charles Yost
COL, USA, Retired
Churches of God, General

Conference (Findlay, OH)
Etters, PA
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